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ARTICLE 100   -   INTRODUCTION 
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100.1     RECOGNITION
 
The Watkins Glen Central School District (hereinafter called the District) hereby recognizes 
the Watkins Glen Faculty Association (hereinafter called the Association) as the sole and exclusive 
negotiating representative for all non-supervisory, professional certified personnel employed by the 
District, including long-term substitutes who have completed 90 workdays in the same assignment, 
and the registered nurses, but excluding the Superintendent of Schools (hereinafter called the 
Superintendent), building principals, per diem substitutes, substitutes with less than 90 work days in 
the same assignment, administrative interns, supervisory personnel, and all other persons 
employed by the District for the maximum period allowed by law. 
 
100.2     INDIVIDUAL AGREEMENT
           
 Any individual agreement or contract between the District and an individual member of the 
bargaining unit shall be subject to and consistent with the terms of this or subsequent agreements 
to be executed by the parties.  If an individual agreement or contract contains any language 
inconsistent with this Agreement, this Agreement during its duration shall be controlling. 
 
 The District shall notify the Association President in writing within five calendar days of the 
terms of any individual agreement or contract between the District and a member of the bargaining 
unit. 
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ARTICLE 101  -  COMPENSATION AND RELATED MATTERS
 
101.1 A.  SALARY SCHEDULE 
 
 
Step 2006-2007 2007-2008 2008-2009 
1 34954 $36,448 37625 
2 35768 $37,387 38,707 
3 37356 $38,426 39,789 
4 38976 $39,775 40,870 
5 40599 $41,211 41,952 
6 41559 $42,267 43,034 
7 42559 $43,303 44,116 
8 43559 $44,340 45,198 
9 44560 $45,377 46,281 
10 45560 $46,415 47,364 
11 46560 $47,452 48,447 
12 47560 $48,489 49,529 
13 48560 $49,526 50,614 
14 49561 $50,563 51,697 
15 50561 $51,601 52,780 
 
Off Step Salary Increases 
 
2006 – 2007 
Teachers moving off Step 15 will receive a 4.5% increase over their previous year’s base salary.  
Teachers already off Step 15 will receive a 4.5% increase over their previous year’s base salary. 
 
2007 – 2008 
Teachers moving off Step 15 will receive a 4.21% increase over their previous year’s base salary. 
Teachers already off Step 15 will receive a 4.21% increase over their previous year’s base salary. 
 
2008-2009 
Teachers moving off Step 15 will receive a 4.5% increase over their previous year’s base salary. 
Teachers already off Step 15 will receive a 4.5% increase over their previous year’s base salary. 
 
 Masters: $1000.00     Credit Hour: $50.00 
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101.1   B. STEP MOVEMENT   
After placement on new step for 2006-2007 or upon being hired, each teacher on the 
schedule will advance to the next level at the beginning of each contract year, unless the criterion in 
Section 101.2 - Qualifying for An Increment is not met.  
 
101.1  C.  403-B Contribution  
 
 Faculty members (other than teaching assistants) will receive a $350 per year, non-elective 
employer contribution into the ING NYSUT endorsed, 403-B.  Part-time faculty members will have 
their contribution pro-rated. Faculty members who work less than the full school year shall have 
their contribution prorated.  Said payment will be made on or before June 1 of each school year.   
 
101.2   QUALIFYING FOR AN INCREMENT
 
A faculty member must be present and available for teaching at least ninety-one (91) 
scheduled school days in order to qualify for an increment. 
 
101.3   PAYMENT FOR EARNED CREDIT HOURS
 
A. For salary credit for in-service education, see Article 117. 
 
B. A faculty member who wishes to take credit hours for salary payment must obtain prior 
approval from the Superintendent. The Superintendent shall not withhold approval of the proposed 
course if applicable for permanent certification or part of a master's degree program in an 
accredited college or university. 
 
C. The maximum number of credits that may be utilized for salary payment will be sixty (60) 
hours beyond a bachelor's degree.  Those faculty members employed prior to July 1, 1976, will be 
paid to a maximum of ninety (90) credit hours. 
 
D.  A faculty member who wishes salary credit for approved credit hours will submit to the 
Superintendent’s Office evidence of satisfactory completion of a course by October first or February 
first for inclusion in the first payroll after these dates.  Approved credit hours shall be paid for a full 
year for hours submitted on or before October first and for a half year for hours submitted on or 
before February first. 
 
101.4   PAYMENT FOR A MASTER'S DEGREE
   
A.  A faculty member shall be paid for only one (1) master's degree. 
 
  B. Faculty members shall submit the degree to the Superintendent for examination in order 
to claim payment.  Such payment shall be made in full for degrees claimed prior to October 1st and 
for half the full amount for degrees claimed after October 1st, but prior to February 1st. 
 
101.5   GUIDANCE COUNSELOR AND PSYCHOLOGIST INDEX
 
A.  Guidance counselors appointed prior to July 1, 1986: 
                1.  The counselors shall be paid one and ten hundredths (1.10) the amount they would 
normally receive as teachers for the school year.              
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  2.  Counselors will receive ten percent (10%) additional pay for a month of service during 
the summer if such service is rendered. 
 
B. Guidance counselors appointed after July 1, 1986 will receive the amount they would 
normally receive as teachers for the school year and ten percent (10%) additional pay for a month 
of service during the summer if such service is rendered. 
 
  C. Psychologists appointed prior to June 1, 2003 shall be paid one and twenty hundredths 
(1.20) the amount they would normally receive as teachers for the school year.  Psychologists will 
receive ten percent (10%) additional pay per each month of service during July and August if the 
District requires such service. 
 
101.6  NATIONAL BOARD CERTIFICATION      
 
 Any bargaining unit member who becomes Nationally Board Certified will, upon submitting a 
copy of the certification, be paid an annual stipend of $1,600.00.  Said stipend will be pro-rated if 
submitted during the school year. Such payment shall be made in full for certification claimed prior 
to October 1st and for half the full amount for certification claimed after October 1st, but prior to 
February 1st. 
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ARTICLE 102  -  EXTRA PAY FOR EXTRA DUTY
 
102.1   DIRECT EDUCATIONAL SERVICES
  
For the following assignments faculty members shall be compensated at an hourly rate 
based on the current year's level one (1) salary divided by one hundred eighty (180) divided by 
seven (7): 
 
            Home School Instructor1 
            S.A.T. Instructor 
            School Nurse (if District requires additional time) 
            Study Skills Instructor 
            Summer School Teachers 
            Sunrise Scholar Tutor 
            Teacher of Adult Education 
            Teacher of Driver Education Courses 
 
Faculty members shall be appointed to these assignments by the Superintendent or his/her 
designee.  
 
 1.  Shall be compensated for travel required by the District in accordance with Article 132.  
 
102.2   COACHING POSITIONS         
 
A.  For coaching assignments faculty members shall be compensated based on the following 
salaries times the stated percent: 
06-07 - $34,100 
07-08 - $35,000 
08-09 - $36,200 
 
         * Faculty Manager      30.0%   
 Varsity Club Advisor      5.0% 
   Football
  Varsity      12.5% 
  Junior Varsity      7.7% 
  Assistant       5.8% 
  Assistant       5.8% 
Cross Country       6.5% 
           Basketball
  Varsity-Boys      12.5% 
                      Varsity-Girls      12.5% 
                      Junior Varsity-Boys      8.5% 
                      Junior Varsity-Girls      8.5% 
           Wrestling
                      Varsity      12.5% 
                      Assistant       6.0% 
           Swimming
                      Varsity-Boys      12.5% 
                      Varsity-Girls      12.5% 
                      Assistant-Boys      6.0% 
                      Assistant-Girls      6.0% 
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Baseball-Softball
              Varsity-Boys       9.0% 
              Varsity-Girls       9.0% 
             Junior Varsity-Boys      5.8% 
              Junior Varsity-Girls      5.8% 
             Soccer
            Varsity       9.0% 
Soccer-Junior Varsity     5.8% 
  Tennis 
              Varsity – Boys      7.6% 
              Varsity – Girls      7.6% 
           Golf         7.6% 
 Bowling        7.6% 
 Volleyball
              Varsity       9.0% 
              Junior Varsity      5.8%          
  Track
              Varsity-Boys       9.0% 
               Varsity-Girls       9.0% 
              Assistant       5.6% 
           Cheerleading
              Varsity -Football      8.2% 
              Junior Varsity - Football     5.6% 
   Varsity -Basketball      8.2% 
              Junior Varsity-Basketball     5.6% 
 
 Modified
            Cross Country     3.5% 
            Boys Swimming     5.0% 
            Girls Swimming                       5.0% 
            Track                                       5.0% 
            Wrestling                               5.0% 
            Basketball                            5.0% 
            Cheerleading                          3.5% 
Boys Soccer                  5.0% 
Girls Soccer      5.0%  
Baseball      5.0%  
 
*The faculty manager position is an 11 month position (August 1 – June 30). The time during 
the month of August shall be self-directed in order to complete the requirements. 
 
   B.  The District will pay the tuition costs for required courses completed by persons who then 
coach interscholastic athletic teams.  The following conditions would apply to such cases: 
    1.  Only those persons approved by the Board for appointment to coaching positions can 
complete required courses at District expense. 
    2.  The location, cost and scheduling of the courses must be approved in advance by the 
Superintendent. 
   3.  A person completing the required courses, at District expense, must agree to serve as a 
coach in the appropriate areas for a minimum of three (3) years. 
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   4.  If the person chooses not to fulfill the three year commitment, he/she will reimburse the 
tuition cost to the District on a prorated basis.  Such reimbursement can be paid back in a lump sum 
or payments up to and including the withholding of such amount over a ten month period. 
  5.  The District will continue to appoint coaches on an annual basis, except as modified by 
Article 111.1-C. 
   
 
C.  Conditions
             1.  If the head coach assumes the duties of an additional position within his coaching area 
(ex: varsity basketball coach assumes duties of assistant basketball coach), he will be paid one-half 
(1/2) the amount of the additional position plus his/her regular coaching stipend. 
  2.   If a coach resigns or is terminated during the season, the stipend will be pro-rated 
based on the number of weeks that were worked during that sport season. (i.e., from the week of 
the first scheduled practice to the last scheduled game of the season). 
 
D.  Post-Season Compensation
      Effective July 1, 2000, Coaches who take teams into post-season tournaments* shall 
receive one hundred dollars ($100) for each additional week, or part thereof, up to a maximum of 
five (5) weeks.  (*Post season is time beyond league championships). 
 
102.3   ADVISORS, DIRECTORS, SUPERVISORS, ATTENDANCE OFFICER,
            AND COORDINATORS
 
For the following assignments faculty members shall be compensated based on the following 
salaries times the stated percent: 
06-07 - $34,100 
07-08 - $35,000 
08-09 - $36,200 
 
A. Advisors and Directors 
    Senior Class Play Director 4.0%  
  Senior Class Play Set Director 2.0%  
  Senior Class Play Technical Director 1.5% 
  Senior Class Play Music Director 3.0%  
  Senior Class Advisor 10.0% 
  Junior Class Advisor 5.0% 
  Sophomore Class Advisor 5.0%  
  Freshmen Class Advisor 5.0%  
  Middle School Student Council Advisors (2) 3.5% 
  Fife and Drum Director 1.5%
  Elementary Music Performance Ensemble 1.5% 
   Yearbook Advisor   6.0% 
    High School Student Council Advisor               3.5%  
    Middle School Instrumental Music  Director 1.5%  
    High/Middle School Choral Director 1.5%  
           High School Instrumental Music Director 1.5% 
    Aquatics Director                                            17.0%  
    Broadcast News Advisor 5.0%  
    Sunrise Scholar Program Director 9.25%1 
    Production Support Specialist 3.0% 
    All State, All County and NYSSMA  see footnote #2 
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1 Additional compensation if District requires additional time as per Section 102.1 
2 Music Teachers who participate with their students in All-County, Area All-State, or New York 
State School Music Association  (NYSSMA) events shall be compensated at a rate of $100 per 
weekend event for up to three (3) events per year.  Additional events beyond the three and 
additional music teachers may be compensated at the aforementioned rate if prior written approval 
is obtained from the Superintendent.  The Instrumental Music Director and the Choral Director shall 
be ineligible for such additional compensation. 
 
 
 
  
B. Supervisor(s) of Intramural 
 Programs-Middle School 3.0% 
  
C. Attendance Officer 1.5%  
  
D. Team Leaders and Subject Area Coordinators   
 
1.   Team Leaders PK – 4 or Subject Area Coordinators who are assigned more than 5 people will 
receive Fifty Dollars ($50) per person over the five. (The five people include the coordinator.)  The 
difference between this spent amount and the total fund for the school year will be divided equally 
among the thirty-three (33) team leader and subject area coordinator positions, creating a base 
amount.  For future years of the contract the total fund will be increased annually equivalent to the 
percentage equal to the yearly negotiated salary increase. 
  School Yr.  Funding Level 
  2006 – 07        $45,908 
  2007 – 08      $47,744 
  2008 – 09      $49,893 
 
2.    Pk-4 teachers will be assigned to the appropriate grade level team leaders except the special 
area teachers and reading teachers.  PK-4 special area teachers and reading teachers will be 
assigned to their appropriate subject area coordinator. 
 
a.  Grade Team Leaders 
     PK & K 
     1st  2 nd 
     3rd   4th 
     5th  6th 
     7th  8th 
b.  Responsibilities 
     Coordinate and run team meetings 
     Prepare and distribute agenda for team meetings 
     Keep and distribute meeting minutes 
     Coordinate grade level communications 
     Coordinate parent meetings with team (5-8) 
     Coordinate Substitutes for team members when team activities require substitutes 
     Coordinate Budgets for Team 
     Go between for Team and administrator/guidance 
     Organize team field trips 
     Assign roles and responsibilities for the team 
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3.  5-12 teachers will be assigned to their appropriate subject area coordinators.  Pupil support  
    and Psychologist are not assigned to a Grade Team Leader or Subject Area Coordinator. 
 
a.  Subject Coordinators 
    PK-12 Art 
    PK-12 Music 
    PK-12 Technology Education / Industrial Technology, Driver Education, and Home & Career Skills 
    PK-12 Library 
    PK-12 Physical Education and Health 
    7-12 Foreign Language 
    PK-4 ELA and Social Studies 
    5-8 Social Studies 
    9-12 Social Studies 
    5-8 ELA 
    9-12 ELA 
    PK-4 Math 
    5-8 Math 
    9-12 Math 
    PK-4 Science 
    5-8 Science 
    9-12 Science 
    PK- 4 Computer Instruction  
    5-8 Computer Instruction 
    9-12 Computer Instruction, Business Education 
    Cultural Arts 
    Special Ed PK – 4  
    Special Ed 5 – 8 
    Special Ed 9 – 12 
 
 
b.  Responsibilities 
     Coordinate and be involved in developing district Subject Curriculum  
     Involved in the review and selection of textbooks  
     Academic Mentor for subject area 
     Coordinate budgets for specific Subject Areas 
     Recommend specific department course offerings and levels and numbers of sections in conjunction  
     with guidance (9-12) 
     Input in the teacher assignment of courses (9-12) 
     Coordinate State Tests with Guidance Department 
     Coordinate Subject area field trips 
     Coordinate for Substitutes when subject area substitutes are required 
     Liaison between Subject teachers and BOCES (PK-4) 
     Liaison between Administrators/Guidance 
     Keep and distribute meeting minutes. 
 
E. Any faculty advisor of a club approved by the Board shall receive one per cent (1%) of the prior 
year’s base salary during the second year and one per cent (1%) of the prior year’s base in each 
successive year of the club's existence. 
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102.4   OTHER POSITIONS
   
A. Those individuals appointed by the High School Principal and the Middle School Principal 
to act as official timers at athletic events shall be paid the rate of thirty-three dollars ($33) per event 
 
B.  No faculty member shall be assigned as a chaperone after the regular school day has 
ended.  Those members volunteering to chaperone shall be paid the rate of thirty-three dollars 
($33.00) per event when so appointed. 
 
         C.   Chaperones for High School Dances  $12/hour  
      
 D. In-Service Instructor  
   Effective July 1, 2007, in-service instructors shall be compensated for instructional time at  
a rate based on the current year’s level one (1) salary divided by one hundred eighty (180), divided 
by seven (7).  In-service instructor’s shall also be compensated for up to four hours of preparation 
time at an hourly rate that is one-half (1/2) of that paid for instructional time. 
 
 E. Committee Members        $15.00/hour        
   The following statements shall govern salary payment for committee members: 
 
   1.  Faculty members serving on committees during the scheduled seven (7) hour work 
day when school is in session shall not be paid. 
   2.  Faculty members serving on committees on Saturdays, Sundays, school holidays, the 
summer or during any other day when school is not in session shall be paid at the full rate for each 
hour worked. 
   3. Faculty members serving on committees after the scheduled seven (7) hour work day 
when school is in session shall be paid for one (1) hour for each one (1) hour of voluntary service 
without pay. 
   4.  Faculty members completing curriculum work shall use the Curriculum Committee 
Work Form in appendix H to obtain approval for curriculum committee work.  
   5.  The curriculum director shall devise a method of recording committee hours served by 
faculty members.  At the end of each semester, faculty members will be paid for those hours that 
qualify for payments. 
 
 F. Disciplinarians
    
        Disciplinarians shall be paid in accordance with the following: 
 
   Year In Position Stipend 
   First 12.6% times the prior year’s level one salary 
   Second 16.2% times the prior year’s level one salary 
   Third 18.0% times the prior year’s level one salary 
 
 
 
102.5  COMPENSATION
   
 When the District employs from outside the bargaining unit, stipend may be determined by 
the District in any amount not to exceed the stipend for that position as set forth in the Agreement.   
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102.6 COMPENSATORY DAYS
  
As agreed to between the Superintendent and the Association President, faculty members 
will be provided with a compensatory day for their participation in certain District-sponsored 
activities that fall outside regular workdays.  Faculty members who participate in such programs will 
be provided with a certificate entitling the recipient to a compensatory day.  Such compensatory 
days may be used as personal days under Section 109.3 of the Agreement.  Unless otherwise 
agreed to by the parties, such days must be redeemed during the school year it is provided to the 
recipient faculty member.  To redeem such days, the original certificate provided to the recipient 
faculty member must be presented and attached to the District leave request form. 
 
 
 
ARTICLE 103 - PAYROLL DEDUCTIONS AND SCHEDULES
 
103.1   DUES DEDUCTIONS
   
A.  The District will withhold from the salaries of individual faculty members those amounts 
authorized by individual faculty members and pay said amounts to the Association as dues 
payments for individual faculty members. 
 
  B.  Individual faculty members shall authorize such deductions in writing on a form prepared 
by the Association.  The Association will provide a copy of all such written authorizations to the 
District at least twenty (20) days before the end of the pay period in which such deductions are to 
begin. 
 
C.  The District shall transmit the payments to the Association after each pay period in which 
dues are to be deducted. 
 
     D.  The District has determined that the Association has in excess of eighty percent (80%) of 
the bargaining unit members who have voluntarily agreed to join the Association and participate in a 
dues deduction program.  Therefore, the District hereby agrees to institute an agency fee deduction 
for those members of the bargaining unit who decline membership in the Association.  The agency 
fee amount shall be the same as the Association fee pursuant to the General Municipal Law. 
 
E.  The District shall in accordance with the regular payroll schedule therefore deduct any 
agency fee from all members of the bargaining unit who are not members of the Association and 
the same shall be transmitted promptly to the Association. 
F. The President of the Association shall certify to the District the names of those bargaining 
unit members to be placed on agency fee status and the amount of the agency fee to be deducted.  
This certification shall be made within thirty (30) days of a bargaining unit member's first day of 
employment. 
 
103.2   OTHER DEDUCTIONS
  
If faculty members authorize such deductions in writing, the District will deduct the cost of 
dental insurance, United States Savings Bonds, Payments to the United  Way Fund, New York 
State United Teachers’ Member Benefits, VOTE/COPE, and payments to any credit union or bank 
who accepts deposits from the District’s common remitter of record. 
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103.3   PAYROLL SCHEDULE
 
A.  The District shall pay faculty members once every two (2) weeks.  The faculty member 
shall decide whether to receive his/her pay in equal amounts through the school year or in reduced 
equal amounts through the school year with the balance to be received at the end of the school 
year. 
       
B.  New faculty members shall indicate their preference to the payroll clerk in the business 
office, in writing, on or about the first day of school.  Continuing faculty members shall indicate such 
preference on or before the last day of school of the preceding school year. 
 
C.   When a payday falls on a holiday, the faculty member will be paid on the day before the 
holiday. 
 
 
 
ARTICLE 104  -  HEALTH CARE PLAN
 
104.1   The District will provide health care coverage through a self-funded health care plan 
(hereinafter the “Plan”). The Plan shall be The Central Southern Tier Preferred Provider Health 
Care Plan, together with the following endorsements: 
 
     (a) Non-Life Threatening Emergency Room Co-Payment Option.  
 
    (b) Prescription Drug Co-Payment Option, with the following prescription drug co-pays:  at 
retail pharmacy $5.00 for generic drugs, and $10.00 for name brand drugs. There is no co-payment 
for any drug that is ordered through the prescription drug mail order program.  
 
            (c) Ten Dollar Office Visit Co-Payment Option. Faculty members may enroll in either a 
family plan or an individual plan. 
   
 All bargaining unit members electing either the individual or the family plan shall contribute 
toward the premium equivalent as follows: 
             06-07 School Year - eleven percent (11%),  
     07-08 School Year - twelve percent (12%), and 
      08-09 School Year - thirteen percent (13%).  
 
 
 The District will provide and pay for the administration of an IRC §125 Flexible Benefit Plan. 
 
104.2   With the exception of the instances listed below, the District shall not make any payments to 
the Plan for unit members who are on an unpaid leave of absence. The District will, however, make 
the following payments for unit members for the following types of leaves: 
 
A.  Unpaid child care – fifty percent (50%) District contribution. 
 
 B.  Unpaid personal illness/disability/injury – regular District contribution under section 104.1 
for the first twelve (12) weeks of leave under section 109.5(C). 
 
 C.  Any other unpaid leaves covered by the federal Family and Medical Leave Act. 
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      Unit members on such leaves will continue to be covered by the Plan, provided that they 
remit the monthly Plan premium equivalent rate specified payment percentage to the District.  
 
104.3   The Plan will provide benefits at least equivalent to the 1984-85 health insurance plans 
provided by the District as of November 30, 1984 to this bargaining unit. 
 
104.4    There shall be no loss of benefits, coverage or enrollment eligibility to any employee as the 
result of the change from the 1984-85 health insurance coverage to the Plan. 
 
104.5   The Plan Document is hereby incorporated in the contract and made a part thereof.  In 
those instances where the contract conflicts with the Plan Document, the contract shall be 
controlling. 
 
104.6  In the event the claims administrator is changed, the Association may unilaterally determine 
either to go to the new carrier or to return to coverage under the Statewide program or may 
mutually agree with the District to any other option.  Any complaints under the Plan with respect to 
its interpretation or application must be processed through the Claim Appeal Procedure set forth in 
the Plan Document.  If a complaint is not settled to an employee's satisfaction, then within thirty (30) 
days of written answer from the Plan Administrator, the Association may submit the issue directly to 
the expedited process of the American Arbitration Association for binding arbitration.  The Plan 
Administrator will furnish the Association with all pertinent data related to the dispute, subject to the 
provisions of Section 104.7 of this Article.  The arbitrator's decision shall be in writing and will set 
forth his findings and conclusions on the issue or issues submitted.  The arbitrator shall be without 
authority to make any decision which requires the commission of an act prohibited by law or which 
violates the terms of this Agreement.  The decision of the arbitrator shall be final and binding on 
both parties.  The cost of arbitration shall be borne equally by the District and the Association. 
 
104.7  All data obtained by the Plan Administrator with respect to claims shall be considered 
confidential and shall be made available to persons involved or connected with the Plan strictly on a 
need-to-know basis and such data shall be utilized for no other purpose than is necessary for the 
administration of the Plan and payment of claims.  No data with respect to an employee's claim or 
claims shall be released to a third party without the express written consent of the employee 
affected. 
 
104.8  A faculty member who leaves the employment of the District or a faculty member whose 
services are terminated shall be offered the right of conversion for health coverage, regardless of 
insurability, at the full expense of the faculty member.  If a former faculty member of the District is 
unable to obtain coverage, then the former faculty member may continue to participate in the Plan 
at his own expense, in which case the District may require proof of rejection of insurance.  If a 
former faculty member is offered health insurance, including coverage for pre-existing conditions, 
but chooses not to purchase same, the Plan shall not be obligated to provide coverage.  The Plan 
will accept responsibility for the coverage of a pre-existing condition until the conversion plan 
coverage for said condition shall apply.  All conversion rights that are extended to a former faculty 
member also will be extended to his dependents.  
 
104.9  For a new employee, coverage under the Plan shall be automatic and will become effective 
on the first day of the month following the month in which he or she applies, unless the employee 
declines coverage in writing.  A waiver of health care insurance coverage shall be filed in the 
employee's personnel folder. 
 
104.10  The District will pay sixty-five percent (65%) of the individual premium cost for retired 
employees and fifty percent (50%) of the additional dependent coverage cost, provided the retired 
employee chooses to participate in the District health care plan. 
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104.11  Upon the request of the Association on a semi-annual basis, the District shall provide 
information to the Association regarding the number of participants in the Plan who are employees 
of the District, number of claims for its employees, value of claims, and other relevant statistical 
information. 
 
104.12  The Association reserves the right to terminate participation in the Plan as of the date of the 
termination of this contract, at which time the Association may request a return to the Blue Cross-
Blue Shield insurance coverage in effect prior to the effective date of the Plan. 
 
 
 
104.13    BENEFIT TRUST FUND  
             
  A.  Effective July 1, 2006, the District shall annually provide $73,150 
                 to the Watkins Glen Faculty Association Welfare Benefit Trust Fund. 
 
       Effective July 1, 2007, the District shall annually provide $76,442 
                 to the Watkins Glen Faculty Association Welfare Benefit Trust Fund. 
 
        Effective July 1, 2008, the District shall annually provide $79,822 
                 to the Watkins Glen Faculty Association Welfare Benefit Trust Fund. 
 
     
           B.  The District shall make additional contributions to the Benefit Trust Fund for  
                  each new hire that increases the net membership of the Association. 
 
         1.  The amount of the contribution shall be the premium  
                        established by the Trust’s insurance care provider as of the  
date of hire. 
         2.  The Faculty Association Welfare Benefit Trust document  
and annual insurance Plan rate notices shall be provided to the District prior to   
any additional District contributions for Section 1 above. 
 
104.14    COST SAVINGS PROCEDURES
                
The Association will consider any cost savings procedures for the Health Plan presented to 
the Association by the District. 
 
 
 
 
 
104.15    HEALTH INSURANCE BUY-OUT
 
   A faculty member eligible for health care coverage who elects not to participate in the Plan 
shall receive a one thousand dollar ($1,000) annual payment if the faculty member foregoes 
individual coverage under the Plan or a two thousand dollar ($2,000) annual payment if the faculty 
member foregoes family coverage under the Plan, subject to the following conditions. 
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1. The faculty member must complete a waiver of health care coverage form provided 
by the District. 
 
2. The faculty member must supply the District with proof of health care coverage. 
 
3. The stipend shall be paid at the end of the school year. 
 
4. Faculty members who terminate their services before the end of the school year shall 
have their annual payment prorated. 
 
5. Faculty members who re-enter the Plan once they elected to receive the annual 
payment shall have their payment prorated.  Faculty members will be allowed to re-enter the Plan 
subject to the rules of the Plan. 
 
6. Part-time faculty members shall receive a prorated payment. 
 
7. When a husband and wife are both District employees and have no dependents, they 
shall both be eligible for individual health insurance plans. The husband and wife will be 
eligible for reimbursement of any co-payments required by the Plan up to one thousand 
dollars ($1,000) combined.  Requests for reimbursement will be made on a claim form 
provided by the District within three (3) months of the employee’s remittance of the required 
co-payment. 
 
 
8. When a husband and wife are both District employees with dependents and are 
eligible for family coverage under the Plan, one employee will elect family coverage covering both 
employees and their dependents.  The Plan member, spouse and dependents will be eligible for 
reimbursement of any co-payments required by the Plan up to one thousand dollars ($1,000).  
Requests for reimbursement will be made on a claim form provided by the District within three (3) 
months of the employee’s remittance of the required co-payment. 
 
 
 
ARTICLE 105 - EMPLOYMENT YEAR
 
105.1   DAYS OF INSTRUCTION - WORK YEAR
   
Faculty members shall not work more than one hundred eighty-three (183) workdays.  
Of these, no faculty member shall work more than one hundred eighty (180) student contact 
days.  Nurses shall not work more than one hundred eighty-six (186) workdays. 
  
 
105.2   EARLY DISMISSALS
    
The Superintendent may schedule half days of instruction for students with the balance of 
these days used for faculty meetings, parent-teacher conferences, curricular workshops, or other 
related activities at his/her discretion.  Those half days shall be included in, but not exceed the one-
hundred eighty (180) days of instruction for students. 
 
105.3   EMERGENCY DAYS
    
Any scheduled emergency days that remain unused as of May first shall be added to the 
Memorial Day holiday or may be otherwise applied as agreed to between the Superintendent and 
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the Association President.  Nothing contained herein shall be construed to reduce the number of 
student contact days as required by law, except as same may be excused by law or by rule or 
regulation having the force and effect of law. 
 
105.4  RECORDS DAY 
 
 The District will provide Elementary and Middle School teachers the equivalent of one half-
day free from supervisory or teaching duties (i.e., time free from students) during the last two weeks 
of school in June for record-keeping duties.  The District shall have flexibility in how such time is 
provided to such teachers.  Additional time for record-keeping duties will be provided in the 
afternoon of the last day of school.  The practice of allowing teachers to leave on the last day when 
duties are complete shall continue. 
 
ARTICLE 106 - DAILY TIME AGREEMENTS
 
106.1   Faculty members who are teachers shall be on duty seven (7) hours each regular school 
day and faculty members who are teaching assistants shall be on duty six and one half (6.5) hours 
for the 06-07 school year , and will increase to seven (7) hours each regular school day in the 07-08 
school year.  The workday for nurses will be eight (8) hours inclusive of a thirty-minute duty-free 
lunch.  Faculty members shall be notified of beginning and ending times not later than August 15th.  
Two (2) additional changes of starting and ending times may occur, provided that faculty members 
receive notification not less than five (5) calendar days prior to the implementation of such changes. 
A faculty member and or an administrator may seek a semester or year-long variance from the 
starting and ending times established by the District.  The building principal and the faculty member 
must mutually agree on the variance which is then reduced to writing and approved by the 
Superintendent of Schools.  The total number of hours worked daily by the faculty member on a 
variance shall be the same as other faculty members in the building. 
 
106.2   A faculty member who is required, by reason of his assignment, to travel shall be provided 
with travel time within his regular workday.  Such travel time shall not infringe upon other 
unassigned times guaranteed by this agreement. 
 
106.3   Individual faculty members at the secondary level may volunteer on a school year basis to 
supervise students during playground or recess time in lieu of another non-instructional duty. 
 
 
 
 
ARTICLE 107 - TEACHING PERIODS
 
107.1    NUMBER AND LENGTH OF TEACHING PERIODS
 
A.  Every reasonable effort will be made to establish five (5) teaching periods per day for 
each teacher in the Middle School and High School.  In the event that the exigencies of the 
District require the assignment of six (6) or more classes to any individual teacher, that teacher 
shall be assigned a minimum of two (2) preparation periods daily.  In the event that teachers of 
art, music, physical education, technology education, and home and career skills are assigned six 
(6) classes, these teachers may individually waive their right to the additional preparation time.  
In the event that a teacher is teaching a double period the district can assign the teacher six 
(6) classes (3 per semester). 
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B.  Notwithstanding the provisions of A above, individual faculty members in grades 7-12, 
who hold a Master’s Degree, may volunteer to teach a sixth class within their area of certification.  If 
the class is a full year course (e.g., biology, English 9, global studies), the faculty member must 
volunteer for the full year; otherwise, volunteerism shall be on a semester by semester basis. 
 
 C.  Each regularly scheduled class period shall be at least 30 minutes long. 
 
 D.  For the purposes of this article independent study classes shall constitute a teaching  
                 period and shall not be scheduled at the same time as another class.  If this language 
       causes the District to reduce program the District and the Association will negotiate the  
       impact on a case by case basis.  The purpose of these negotiations is to insure program  
       continuity. 
 
 
107.2    PREPARATION PERIODS
 
A.  Faculty members assigned to grades pre-k through four will be granted 
      a minimum of one preparation period per day of at least forty minutes  
      in duration each, exclusive of lunch periods. Faculty members assigned to  
      grades five through twelve will be granted a minimum of five preparation  
         periods per week equal to regular class periods 
 
        In the event that a teacher is teaching three (3) classes in double periods, they  
    shall receive a preparation period equal in length to the double period.  
 
  B. A preparation period is intended primarily for educational purposes. 
 
 
 
 
ARTICLE 108 – CLASS SIZE
 
108.1   ELEMENTARY SCHOOL
  
 Average elementary class size (Pre-K through 4) shall not exceed twenty-five (25) students. 
This average shall be computed by dividing the total student enrollment by the number of regular 
teachers, excluding AIS, learning disability teachers, home school teacher, Title I, art, music, 
physical education, and library teachers. Developmental grade teachers and students enrolled in 
developmental classes shall be excluded from class size computations.  No individual class shall 
exceed a maximum of thirty (30) students. 
   
 108.2   MIDDLE SCHOOL
   
The average middle school class size (5-8) shall not exceed twenty-five (25) students.  This 
average shall be computed by dividing the total student enrollment by the number of regular 
teachers excluding art, music, AIS, learning disability teachers, home school teacher, Title I, 
physical education, library and guidance teachers.  No individual class shall exceed a maximum of 
thirty (30) students. Middle School Technology Education, Family and Consumer Science, and Art 
Education classes shall not exceed a maximum of twenty (20) students, provided the District is in 
compliance with state regulations and adequate facilities to accommodate the class size.   
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108.3   HIGH SCHOOL
   
The average high school class size shall not exceed an average of twenty-eight (28) 
students.  This average shall be computed by dividing the total student enrollment by the number of 
regular teachers, excluding art, music, AIS, learning disability teachers, home school teacher, 
physical education, Title I, library and guidance teachers.  No individual class shall exceed a 
maximum of thirty-two (32) students.  High School Technology Education and Family and 
Consumer Science classes shall not exceed a maximum of seventeen (17), except that mechanical 
drawing shall not exceed a maximum of twenty-two (22) students and home and career skills 
classes not utilizing work stations may exceed the seventeen (17) student limit, but not the figures 
above. 
 
108.4   SPECIAL EDUCATION INCLUSION CLASSROOMS
 
 Special Education Inclusion Classes that exceeds seventeen (17) students and that has four 
(4) or more identified students shall have assigned a Special Education Teacher or Teaching 
Assistant. 
 
108.5   EXCLUSIONS
   
The school nurse-teacher and teaching assistants shall not be included in any of the above 
(108.1, 108.2, and/or 108.3) calculations. 
 
 
 
 
ARTICLE 109 - LEAVES
 
109.1   INTRODUCTION
 
Faculty members may be absent from duty for personal illness, illness in the immediate 
family, death in the immediate family, pregnancy related disabilities, and for personal reasons.  
These leave programs are designed for legitimate use only and no interpretation shall be made that 
these leave programs grant personnel the right to be absent without justification, nor should 
personnel feel it necessary to use these programs simply because they are available.  A faculty 
member who uses the programs without justification shall have 1/200 of his/her salary deducted for 
each day of unjustified absence. 
 
  When the faculty member returns to work from any paid leave, he/she shall be entitled to 
return to his/her former position or if that position is abolished, a comparable position for which 
he/she is qualified.  When the faculty member returns from an unpaid leave, every reasonable effort 
will be made to return that person to his/her former position or if that position is abolished, a 
comparable position for which he/she is qualified.   If the faculty member who returns from an 
unpaid leave, is the least senior, in a tenure area or civil service title where a position has been 
abolished, he/she will be placed on the tenure area preferred eligibility list in compliance with 
Education Law Section 3013 or on a preferred eligible list in compliance with Civil Service Law 
Section 81. 
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109.2   SICK LEAVE
   
A.  First year faculty members may earn one and one-half (1 1/2) sick days for each month 
worked to a maximum of fifteen (15) days per school year.  After completion of one (1) year of 
credited service, members shall be credited with a maximum of fifteen (15) days sick leave at the 
beginning of each school year. 
 
 B.  A faculty member shall notify the principal or his/her designee one (1) hour prior to the 
starting of the school day of the first day of illness.  Failure to so notify the principal or his/her 
designee shall result in a loss of pay for that day. 
 
C.  Prior to returning to his/her assignment, a faculty member shall submit a statement from 
a licensed physician verifying illness as the cause of said absence if the principal requests such a 
statement. 
 
  D.  Faculty members will be allowed five (5) days per year leave for illness in immediate 
family and an extension of three (3) days leave if hardships due to illness require faculty members 
to remain with the family.  Immediate family shall mean mother, father, sister, brother, husband, 
wife, child, mother-in-law, and father-in-law.  Faculty members will be permitted to substitute paid 
sick leave for the twelve (12) weeks of unpaid leave provided under the federal Family and Medical 
Leave Act (FMLA).  The Superintendent’s determination of whether a family illness is a serious 
health condition as defined under FMLA and its implementing regulations may not be grieved under 
Article 125 of this Agreement. 
 
E.  Unused sick leave days may accumulate to a maximum of two hundred fifteen (215) 
days.  If a teacher has reached the maximum accumulation, all sick leave days used during any 
given work year will be deducted from the two hundred fifteen (215) day maximum accumulation.  If 
a teacher who has reached the maximum accumulation uses less than fifteen (15) sick leave days 
in any given work year, he shall be credited in the next succeeding work year with only the number 
of days necessary to return his sick leave days to the maximum accumulation.  If a teacher who has 
reached the maximum accumulation uses more than fifteen (15) sick leave days in any given work 
year, he shall be credited in the next succeeding work year with only fifteen (15) sick leave days. 
 
F.  The fifteen (15) days sick leave shall be pro-rated for faculty members who work less 
than one (1) full year and the total accumulation of days shall be based on the pro-rated figure. 
 
G.  Sick Leave Buy Back
1.  By March 1st of any year, individual faculty members may trade their  
     accumulated sick leave days in excess of 100, to a maximum of 20, into a non- 
     elective employer 403-b contribution.  The value of each traded sick leave day  
     shall be $100.  The faculty member must provide in writing to the District the  
     number of sick leave days to be traded.  The district upon receipt of the written  
     election shall deduct the days from the faculty member’s accumulated sick  
     leave and make the non-elective employer contribution into the 403-b account  
     no later than July 1st of the same calendar year. 
 
2.  If individual faculty members with more than five years of service sever their  
     employment tie with the district, they may trade back all their accumulated  
     sick days for a non-elective employer contribution into a 403-b at a value of  
     $100 per day.  Those faculty members with 15 or more years who elect to  
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     retire from the District are not eligible for this option.  They are eligible for  
     Retirement Incentive of Article 119 of this agreement. 
H.  Family Medical Leave Commencement 
 In the case of personal illness, a faculty member may opt to exhaust all of their 
accumulated leave time prior to invoking FMLA.   
 
109.3   PERSONAL LEAVE
   
A.  A faculty member may be absent from his/her assignment for personal reasons. 
 
B. Faculty members shall notify, in writing, their building principal when they intend to be 
absent for a personal day with as much advance notice as possible. 
 
C. In an emergency condition situation, a written notification after leave has been taken is 
permitted. 
 
D. Personal days are separate from other types of leaves granted in this document. 
  
E.  Each faculty member will be credited with 3 personal days per school year.  Said leave, if 
unused will accumulate up to six days.  Once a faculty member has accumulated six days, any 
additional personal days shall be added to sick leave. 
 
F.  A faculty member may not take more than two consecutive days of personal leave without 
prior approval from the Superintendent. 
 
G.  Personal leave days will be granted to no more than ten percent (10%), rounded off to 
the nearest whole number, of the faculty members in each school building for any one (1) school 
day.  Leave will be granted according to the order notifications are received. 
 
 H.  A member who has exhausted his/her accumulated personal leave may apply for an 
emergency leave day.  The decision to grant the day is at the discretion of the Superintendent.  
This decision is not grievable under article 125 of this agreement. 
 
 
109.4  FUNERAL LEAVE
   
 A. A faculty member may be absent from his/her assignment for death in the immediate 
family with no loss of pay. Immediate family shall mean a faculty member’s spouse or significant 
other, or the member’s, spouse’s or significant other’s, natural, step or adoptive parents, sibling, 
natural, step or adopted child, grandparents and/or grandchild, and individuals residing in the home 
of the faculty member who are regarded as family. 
 
B.  Said leave shall not exceed three (3) days for one (1) case. Notwithstanding Part D of this 
section, in cases where travel out of the area is necessary, the faculty member may use up to three 
(3) days of his/her sick leave to extend the funeral leave. 
 
  C.  Faculty members will notify the Superintendent or his designee in writing when it 
becomes necessary to take funeral leave.  A faculty member may request funeral leave in unusual 
circumstances for other funerals.  The Superintendent shall rule in each of these cases. 
 
   D.  Days of funeral leave will not be deducted from sick leave or personal leave. 
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E.  Funeral leave will not accumulate. 
 
109.5   UNPAID LEAVES OF ABSENCE 
   
A.  A faculty member may be granted a leave of absence without pay or benefits for a period 
not to exceed one (1) year.  Said leave may be granted upon the recommendation of the 
Superintendent and with the approval of the Board.  Requests shall be submitted at least sixty (60) 
days prior to the date on which the leave is to begin. 
 
 B.  Notwithstanding the provisions of paragraph A, a request for a leave of absence for 
taking care of a natural or an adopted child will be granted.  Such leave will only be granted after 
the faculty member’s federal Family and Medical Leave Act entitlement has been exhausted.  Every 
possible effort shall be made to submit a notification for leave at least sixty (60) days prior to the 
date on which leave is to begin.  Requests for extensions may be granted at the discretion of the 
Board. 
 
 C.  Notwithstanding the provisions of paragraph A, a request for a leave of absence for a 
personal illness, disability, or injury that falls within the definition of “serious health condition” under 
the federal Family and Medical Leave Act and its implementing regulations will be granted.  Every 
possible effort shall be made to submit a notification for leave at least sixty (60) days prior to the 
date on which the leave is to begin. 
 
109.6   SICK LEAVE BANK 
  
A sick leave bank will be established on an ad hoc basis in the discretion of the 
Superintendent.  A faculty member may apply for such leave when his/her sick leave is exhausted.  
The Faculty Association President will solicit donations from members.  Unused days will roll over 
into the next sick leave bank. 
 
 
 
ARTICLE 110 - FACULTY MEETINGS 
 
110.1   BUILDING MEETINGS 
 
 A.  Up to four (4) building faculty meetings may be held monthly.  Such meetings will be held 
no more than once a week with at least twenty-four (24) hours notice for the faculty, except  
where  the administration finds it necessary to hold an additional meeting during the week for  
matters which are so critical that they must be taken care of immediately. 
 
 B.  One of the weekly faculty meetings per month will be reserved as a District-wide day for 
department meetings.  The district-wide day allows for similar departments in each building to 
schedule joint meetings semiannually.  Such department meetings at a building or district level shall 
be called by the subject coordinator as needed. However, all parties agree that more than one 
meeting per month may be necessary when working on a department budget. 
 
Two of the weekly building faculty meetings shall be reserved for the building administrator to hold 
meetings as needed.  Such meetings may be used for the dissemination of information, 
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professional development training, addressing building goals/initiatives, and other administrative 
tasks. 
 
One of the monthly faculty meetings may be called by the building administrator as needed to 
address special issues as they arise. 
 
C.  Building faculty meetings shall begin at least no later than five (5) minutes after the last 
student is dismissed in respect to the building and are generally expected not to exceed forty-five 
(45) minutes.  Faculty meetings for teachers of grades PreK-4 may be held before school begins.  
The same provisions concerning notice and limitations will apply. 
 
110.2   DISTRICT MEETINGS 
 
A. District faculty meetings shall normally extend no longer than sixty (60) minutes. 
 
B.  Faculty members shall participate in the faculty conference day scheduled  
prior to the opening of school and one open house evening program per year. 
 
110.3   SCHEDULED WORK DAY 
   
If faculty meetings are held during the scheduled work day, the above time limitations shall 
not apply, except that notifications shall be given prior to the end of the previous work day. 
 
 
 
 
ARTICLE 111 - VACANCIES AND TRANSFERS 
 
111.1   VACANCIES 
 
A.  Whenever a vacancy occurs within the school year within the bargaining unit, the District 
shall post notification of the vacancy on the bulletin board in the building office for a period of not 
less than ten (10) school days.  Employees who are interested in such position  
shall apply in writing to the Superintendent or his designee within the post period noted above. 
 
B.  Whenever a vacancy within the bargaining unit occurs during the summer, the District 
shall send an email notice to all faculty members in the certification area of the vacant position.  In a 
case where a teacher may not have access to email, the teacher may leave a self-addressed 
stamped envelope with the Superintendent’s Office and the notice shall be mailed to the employee.  
Employees who are interested in such position shall apply in writing within ten (10) days of the date 
of such notification.  Any faculty member who has notified the District that he/she holds certification 
in another area or is working on completion of certification in an area, will be notified of vacancies 
occurring over the summer for which he/she is eligible. 
 
  C. The District shall not be required to post coaching or extra-curricular positions, except 
those cases where a faculty member has resigned from a position or the District terminates the 
services of a faculty member in a position.  All positions held by non-bargaining unit members must 
be posted annually. 
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111.2   TRANSFERS 
   
A.  Faculty members who apply for transfer to a vacant position may be assigned to such 
position by the Superintendent upon consideration of the following:  
   1.  Documented success as a teacher based upon their 
        annual evaluations, 
    2. Building, Department, and/or Grade Level needs, and 
    3. Applicable education and on-going professional development  
        directly related to the desired position 
 
B.  The Superintendent or principal shall be allowed to transfer faculty members for 
educationally sound reasons.  The faculty member shall receive the reasons for the transfer, in 
writing, upon request.  If such a transfer will result in an involuntary transfer of the faculty member 
to a new building, department or PreK-4 grade level, the following procedure will be controlling: 
  1. All faculty members certified for the transfer shall be contacted to see if there is a 
volunteer. 
  2. If there are no volunteers, all faculty members from the grade level or building 
department from which the out-going transfer will occur will meet with the building principal and, if 
applicable, the department coordinator.  An effort will be made to effect a voluntary transfer. 
  3. If no voluntary transfer is achieved then from this group (number 2 immediately above) 
the District shall determine the faculty member to be transferred.  In making involuntary transfers 
seniority shall be a consideration, but it shall not be the controlling factor. 
 
 
111.3   COACHING ASSIGNMENTS 
   
A committee consisting of the Superintendent or his designee, the faculty manager, and an 
Association representative shall write criteria establishing minimum qualifications for appointment to 
coaching positions.  Either the Board or the Association may request revision of the minimum 
qualifications.  The committee's criteria (and revisions) must be agreed upon by the respective 
negotiating teams before implementation. 
 
The Superintendent shall notify the President of the Association, in writing, of all the 
recommendations to the Board for appointments to coaching positions for the following year.  
This notification shall be sent (via email) at the same time as the Board of Education packets are 
mailed.  If recommendations are added after this time, notification will be made by phone. 
 
  If no faculty member(s) applies for a coaching position or if no faculty member(s) who has 
applied meets the minimum qualifications for the position, a non-unit person who meets the 
minimum qualifications may be appointed. 
 
111.4   EXTRA CURRICULAR ASSIGNMENTS 
 
No later than three (3) weeks before the end of the teacher work year the Superintendent 
shall notify the President of the Association, in writing, of his recommendations to the Board for 
appointments to extra curricular assignments for the following school year.  Persons other than 
faculty members may be appointed to such positions if no faculty members have applied. 
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111.5   COMMITTEE MEMBERS 
 
Faculty committees shall be used at the discretion of the administration for purposes such as 
curriculum development and planning staff development programs.  Committee meetings shall be 
scheduled by or with the approval of administration. 
While faculty members shall have the opportunity to volunteer for committee assignments, 
the administration shall determine who shall serve on which committees. 
 
 
 
 
ARTICLE 112 - LESSON PLAN 
 
112.1   Building administrators may examine the lesson plans of their teachers at any time, except 
when teachers are actually engaged in teaching a class. 
 
112.2    Plan books, when examined, must be completed for that current week and should indicate 
continuity of planning and teaching. 
 
112.3    Plan books will not be called for on Friday after 3 p.m. or over a weekend, but must be 
available Monday at the beginning of a teacher's first scheduled class. 
 
ARTICLE 113 - PERSONNEL FILES 
 
113.1  The official District faculty member personnel files shall be maintained in the Central District 
office.  A faculty member shall have the right, upon filing a request one (1) school day in advance, 
to review the content of his/her personnel file.  A faculty member shall have the right to have a 
personally selected representative accompany him/her during such review. 
 
113.2  All material placed in a faculty member's personnel file shall bear the notation "cc:  
Personnel File," together with the date that the material is placed in the file.  Faculty members will 
be provided with a copy of all material placed in their files within three days of the date of 
placement.  Such material shall include, but not be limited to, observation and evaluation reports, 
written reprimands, notices of continuing appointment and letters recommending termination of 
probationary status. 
 
113.3   No hearsay and/or anonymous material(s) shall be placed in the faculty member's file. 
 
113.4  The faculty member shall be afforded an opportunity to affix his/her signature to any 
derogatory materials to be placed in the personnel file.  Such signature shall signify that the faculty 
member has examined the material, but it will not necessarily indicate agreement. 
 
113.5  The faculty member shall have the right to prepare a rebuttal to any statement placed in the 
file and said statement shall be placed in the file.  The employee's right to prepare a rebuttal 
statement and place this statement in the file shall be the sole remedy of the employee.  
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ARTICLE 114 - SUBSTITUTE TEACHERS AND TEACHING ASSISTANTS 
 
114.1   Whenever a teaching assistant who is regularly assigned to a particular class for duty is 
absent for more than a day, the District will make a reasonable effort to provide a substitute 
teaching assistant.  
 
 
114.2  The District will make a reasonable effort to secure a qualified substitute teacher to replace 
an absent teacher.  In the event such reasonable effort does not result in securing a qualified 
substitute teacher, a teaching assistant may be used to substitute for a teacher who is absent for 
(5) or fewer consecutive days. 
 
 
 
 
ARTICLE 115 - FACULTY MEMBERS RESPONSIBILITY FOR SCHOOL PROPERTY 
 
Faculty members shall not loan school property to anyone without the building principal’s 
permission.  School property shall be defined to include any property owned partly or wholly by the 
District including, but not limited to chairs, tables, sporting equipment, books, and keys.  Failure to 
comply with this section may result in disciplinary action.  When a faculty member loses his/her 
keys, the District may charge him/her the replacement cost up to $2.00 per key where no door locks 
are re-pinned, $15.00 per key for door locks that are re-pinned, and in the case of a Master Key, 
$25. 
 
 If a faculty member loses or damages his/her proximity card, there will be no charge to the 
faculty member. 
 
ARTICLE 116 - COMMUNICATION WITH PARENTS  
 
116.1  It shall be the responsibility of faculty members to initiate parent conferences whenever such 
conferences may serve to help students.  The faculty member may ask a counselor to be present at 
the meeting with the parent if the faculty member believes that this will assist in the resolution of the 
student's problem. 
 
116.2  The faculty member will be available for parent conferences during the regular employment 
day if so requested by the building administrator. 
 
116.3  In special cases faculty members will make every reasonable effort to be available for 
conferences outside the regular employment day. 
 
116.4   A qualified administrator shall be in the building and accessible to faculty  
members during any regularly scheduled parent conference day. 
 
116.5  The Superintendent may designate two District-wide half-days of leave for faculty members 
the day before a District-approved holiday or vacation period.  In exchange for such paid leave, the 
faculty members will be responsible for holding two evenings of parent conferences each school 
year.    The building principal, in consultation with the faculty, will designate the school-wide 
evenings when such parent conferences will take place.   An 8th Grade orientation may be held at 
the High School in lieu of the second evening of parent conferences.  Each such evening schedule 
will not exceed 2.5 hours. 
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ARTICLE 117 - IN-SERVICE 
 
117.1  In-service shall mean those educational programs conducted outside of the regular seven (7) 
hour school day. 
 
117.2  Teachers shall be granted one (1) credit hour on the salary schedule for each fifteen (15) 
clock hours of in-service education accumulated during the years employed by the District.  To be 
eligible for salary credit, such teachers must submit an in-service request form to the 
Superintendent at least seven (7) days prior to the commencement of the in-service program.  Upon 
review of the in-service request form, the Superintendent must designate whether an in-service 
program is relevant to the professional duties of the teacher so compensation will be granted, or 
whether the in-service program is not relevant to the professional duties of the teacher and 
compensation will not be granted.  A teacher shall not be prevented from taking any in-service 
program offered by the District (space available) nor shall any teacher be required to take an in-
service program offered by the District. 
 
117.3   Teachers who have reached the maximum number of credits for salary payment under 
Article 101.3, Section C shall be paid the prevailing GST BOCES hourly rate for each clock hour of 
participation. This is a one-time payment. 
 
117.4   Those teachers who have not reached the maximum number of credits for salary payment 
may choose the compensatory options of either 117.2 or 117.3. 
 
117.5   The Association may present to the Superintendent for his serious consideration requests 
for educational in-service programs sponsored by the Association.  Teachers shall receive credit as 
per this Article. 
 
117.6    A teacher may request the District to pay either the tuition or the registration fees for an in-
service activity not offered by the District.  If the request is honored, it is in lieu of the credit option.  
The District has the discretion whether to honor this request.  When the District pays such tuition or 
fees, the teacher waives his/her right to claim either of the credit options specified in Sections 117.3 
or 117.4. 
 
 
 
ARTICLE 118 - INCENTIVE STUDY AWARDS 
 
118.1   ELIGIBILITY 
 
Any teacher employed full-time by the District may apply for an incentive study award. 
 
 
 
 
118.2   DEFINITION 
 
Any incentive study award is one (1) of three (3) programs:  (1) one year leave of absence at 
full pay for study, research or travel;  (2) a one year leave of absence at one half pay for study, 
research or travel; or (3) a one half year leave of absence at one half of the annual salary for study, 
research or travel.  While the applicant is requested to indicate his/her preference, the Board shall 
decide which of the three (3) programs, if any, will be granted to an applicant. 
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118.3   PROCEDURES 
 
A.  The Superintendent will provide an application at the request of any faculty member.  The 
application will require the applicant to: (1) outline the proposed use of leave time; (2) explain how 
the proposed program will benefit the school curriculum; (3) state his/her intent to make every 
reasonable effort to remain as an employee of the District for a minimum of five (5) years following 
the completion of the award program. 
  B. The Board will examine each application and grant awards to those applicants who in the 
judgment of the Board propose a program of study, travel or research that will benefit the school 
curriculum by improving the effectiveness of the applicant. 
 
C. While engaged in one of these programs, the recipient would receive normal increments 
and sick leave credit due him/her.  At the termination of the program, full credit on the salary 
schedule will be given the recipient for appropriate credits earned during the program and other 
benefits granted to faculty members will be granted to the recipient. 
 
D. Those granted study awards may receive tuition remission without penalty, but those who 
are granted scholarships, grants, etc. shall have the amount of these awards deducted from their 
salary during the study award year. 
 
E. All applications for incentive study awards must be received by the Superintendent at 
least six (6) months prior to the beginning of an award period, but no more than fifteen (15) months 
prior to the beginning of an award period. 
 
F. While the Board is not obligated to grant any awards for a given school year, not more 
than three (3) awards for a given school year will be granted. 
 
G. Seniority will be considered when selections are made for incentive study awards. 
 
 
 
ARTICLE 119 - RETIREMENT SICK LEAVE BUY OUT 
 
CASH PAYMENT 403B OPTION  
  
A faculty member who retires from the District after completing at least fifteen (15) years of 
employment with the District shall be eligible for a cash payment for accumulated sick leave days 
upon retirement.  Qualifying faculty members will be granted payment for accumulated sick leave 
days up to a maximum of 200, based on the following formula: number of accumulated sick days 
(up to 200) x $150 = lump sum payment. Said payment shall be made as a non-elective employer 
contribution to the ING, NYSUT-endorsed, 403-b plan.  No faculty member may receive cash in lieu 
of or as an alternative to the District’s non-elective contribution.  This non-elective employer 
contribution for accumulated sick leave days shall be made on or before the thirty-first day of July of 
the year in which the faculty member retires or resigns.  
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ARTICLE 120 - RIGHTS OF PROBATIONARY FACULTY MEMBERS 
 
120.1  A third year probationary faculty member denied appointment who is not satisfied with 
reasons for such denial, as explained by the building principal and the Superintendent, shall have 
the right to a hearing before an arbitrator. 
 
120.2  The arbitrator shall be chosen by the rules and regulations and list of the American 
Arbitration Association.  The cost of the arbitrator and stenographic record shall be borne equally by 
the District and the Association. 
 
120.3  The decision of the arbitrator shall be advisory only.  The Board shall meet and provide a 
written response to the faculty member and the Association within thirty (30) days of the receipt of 
the arbitrator's decision. 
 
 
 
 
ARTICLE 121 - ASSOCIATION RIGHTS AND ACTIVITIES 
 
121.1    Except as otherwise provided in the Article, faculty members shall not engage in employee 
or organization activities during the time they are assigned to teaching or other related duties.  The 
Association shall reimburse the District for any school supplies used for Association activities. 
 
121.2    No other Association, except the Watkins Glen Faculty Association shall have the right to 
use the facilities and communications systems of the District including, but not limited to bulletin 
boards, faculty mail boxes, inter-school mail delivery and public address systems during the period 
the Association is legally recognized as the bargaining agent for this unit. 
 
121.3  The Association shall be provided thirty (30) minutes on the agenda of the new faculty 
member orientation program. 
 
121.4  The Superintendent shall not discriminate against any employee for the purpose of 
encouraging or discouraging membership in or participation in the activities of any employee 
organization. 
 
121.5   COPY OF BOARD POLICY 
    
 Each school building library shall be provided with a copy of the Board policy manual for use by the 
faculty members. 
 
 
 
121.6   ASSOCIATION LEAVE 
 
A.  The District shall grant eleven (11) fully paid leave days for Association business. The 
Association may use five (5) additional days for Association business provided that the Association 
reimburses the District for the per diem substitute's salary. 
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B.  These leave days shall not be deducted from the faculty member's accumulated sick 
leave or personal leave. 
 
C.  The Superintendent will make available, prior to the Board meeting, copies of the 
approved Board minutes and the agenda for the next public meeting to the President of the 
Association. 
 
D. If a member of the bargaining unit's presence is required by the Board, Superintendent or 
a judicial board for the purpose of negotiations or grievance proceedings, that member (s) shall not 
lose pay for such leave. 
 
 
121.7  RELIEF OF ASSIGNMENTS 
 
 If the President of the Association is a grade 5-12 faculty member he shall be relieved of all 
additional assignments beyond regular teaching duties.  Every reasonable effort will be made to 
schedule his regular teaching duties consecutively beginning with first period.  If the President of 
the Association is a PreK-4 faculty member he shall be permitted to use unassigned time for 
Association business. 
 
 
ARTICLE 122 - FACULTY MEMBER PROTECTION 
 
122.1  USE OF PHYSICAL FORCE  
 
A faculty member in the performance of his/her duty may use such force as is necessary to 
protect himself/herself from attack, to prevent injury to another faculty member or student, and to 
enable him/her to perform properly his/her duties. 
 
122.2  REIMBURSEMENT FOR DAMAGES 
 
 A. The District will provide protection to faculty members by reimbursement of cost of 
replacing or repairing dentures, eye glasses, hearing aids, and other physical and/or personal 
property not covered by Worker's Compensation and/or destruction of personal property sustained 
in the course of maintaining order on school property or a school sponsored function. 
B.  The District will consider payment of up to $250 for damage to a faculty member’s 
personal property  caused by vandalism during school functions on a case by case basis. 
 
122.3  LEGAL COUNSEL 
   
A.  The District will provide legal counsel to defend any faculty member who qualifies under 
Section 122.1 of this Article in any action rising out of any claim, civil or criminal action, demand, 
suit of judgment by reason of alleged negligence or other acts resulting in accidental damage to or 
destruction of property within or without the school buildings, provided that at the time of such 
accident the faculty member was acting within the scope of his/her employment or under the orders 
or direction of the Superintendent.  In the event that a conflict of interest between the school 
attorney and the faculty member exists, the District shall pay the necessary reasonable expense for 
an attorney of the faculty member's choice who is also acceptable to the Board. 
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B.  A faculty member and/or the Association may not file a grievance alleging violation of 
Section 122.1 if the faculty member fails to comply with the five (5) day time limit of Section 3822 of 
the Education Law or the ten (10) day time limit of Sections 3023 and 3028 of the Education Law. 
 
122.4  RIGHT TO REPRESENTATION 
 
A faculty member shall be afforded an opportunity to request the presence of an Association 
representative in any case in which an administrator summons a faculty member for a conference 
on matters which may involve faculty member discipline. 
The administrator has an obligation to notify the bargaining unit member of his/her right to 
representation in any meeting regarding discipline or discharge or any meeting that may result in 
discipline or discharge. 
 
 
 
ARTICLE 123 - SENIORITY 
 
123.1  SENIORITY 
 
Seniority will be given consideration in all dealings between the District and faculty members. 
 
123.2  DEFINITION OF SENIORITY 
 
For the purpose of this Agreement, seniority is defined as the status attained solely on the 
basis of years of service in a tenure area in the District. 
 
123.3  SENIORITY LIST(S) 
 
 On or before January 1, 1990, the District will develop a seniority list for all faculty members 
hired since August 1, 1975, and provide such list to the Association.  Such list shall contain:  the 
faculty member’s name, date of hire, date of tenure appointment, tenure area, and dates of any 
unpaid leave.  As the seniority list is changed and/or updated, such alterations shall be sent to the 
Association President on or before January first of each fiscal year. 
 
 On or before January 1, 1990, the District will provide to the Association:  a list of all teachers 
hired prior to August 1, 1975, the date of their appointment, the date of their tenure appointment 
and the tenure area to which they were appointed. 
 
 The lists produced pursuant to this agreement shall have no official standing. 
 
 
 
ARTICLE 124 - TENTATIVE SCHEDULES 
 
Tentative schedules for the following school year shall be distributed to faculty members  
by the last day of school.  If any major changes in the schedule must be made after August 1, the 
District will notify the involved faculty members in writing at their address on file with the District by 
August 15th. 
  Tentative class list will be made available to the faculty by June 15th of the previous year to 
allow input on how to eliminate possible student conflicts. 
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ARTICLE 125 - GRIEVANCE PROCEDURES 
 
125.1  DEFINITIONS 
   
A.  Grievance 
           Any alleged violation of this Agreement or any dispute with respect to its meaning or 
application. 
 
B.  Faculty Member 
           Shall mean any member of the bargaining unit. 
 
C.  Supervisor 
       The individual to whom the faculty member is directly responsible.  Specifically, the terms will 
apply to the principal of each building or the Superintendent. 
 
D.  Superintendent 
           The person charged by the Board with the responsibility for the administration of its policies. 
 
E.  Representative 
           Any person or persons named by an individual and authorized by the Association to act on 
behalf of faculty members. 
 
125.2  BASIC PRINCIPLES 
   
A.  Every faculty member or the Association shall have the right to bring his/her grievance to 
his/her supervisor in accordance with these procedures, free from coercion, interference, restraint, 
discrimination or reprisal. 
 
B.  It shall be a fundamental responsibility of supervisors at all levels to promptly consider 
and take appropriate action upon grievances presented to them by faculty members. 
 
  C. Any faculty member shall have the right to be represented and/or accompanied at any 
stage of this procedure by a representative of his/her choice. 
 
D.  Each party shall have access at reasonable times to all records, written statements, etc. 
which pertain to the grievance. 
 
E.  All hearings shall be private and the results of said hearings shall be released only to 
those who need to know.  
 
  F. The Superintendent is responsible for the proper administration of these procedures at all 
levels up to the final stage of presentation to arbitration. 
 
G. The arbitrator will be without power or authority to make any decision which requires the 
commission of an act prohibited by law or which is violative of the terms of this Agreement.  The 
arbitrator shall have no power to alter, add to or detract from the provisions of this Agreement. 
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H. If a grievance is filed on or after June first, the District and the Association will make 
every effort to continue to process the grievance during July and August, subject to the availability 
of the District's and the Association's representatives, parties necessary and parties in interest. 
 
I. The time limits specified herein may be extended only by written agreement. 
 
  J. The resolution of grievances at stages one and two of this procedure will be written, 
signed by both parties, and copies will be provided to the Superintendent and the Association 
President. 
 
 
125.3  STAGE ONE 
 
 A.  The grievant, accompanied by a representative if he/she so desires, shall make an oral 
complaint to his/her immediate supervisor. The supervisor and the grievant and/or his/her 
representative shall discuss the grievance and attempt to resolve it. 
 
B.  If the grievance is not resolved to the satisfaction of the grievant, he/she shall submit the 
grievance in writing to the immediate supervisor within fifteen (15) school days after the informal 
discussion with the immediate supervisor. 
 
C.  Within twenty (20) school days after receipt of the written grievance, the immediate 
supervisor shall submit his/her decision to the grievant in writing. 
 
D.  A grievance shall be deemed waived unless it is submitted to the first procedural step 
within twenty (20) school days after the aggrieved party knew or should have known of the events 
or conditions on which it is based. 
 
125.4  STAGE TWO 
 
A.  If the grievant is not satisfied with the decision at Stage One, the grievant may appeal to 
the Superintendent for a hearing.  Such an appeal shall be filed within ten (10) school days of the 
conclusion of Stage One. 
 
  B.  Within ten (10) school days after receipt of the appeal, the Superintendent shall hold a 
hearing with the grievant, his/her representative, if any, and all other parties-in-interest. 
 
  C. The Superintendent shall render a written decision within twenty (20) school days after the 
conclusion of the hearing. 
 
 
125.5  STAGE THREE 
   
A.  If the grievant and/or the Association are not satisfied with the decision of the 
Superintendent, the Association (subject to its duty of fair representation) may elect to proceed to 
arbitration by written notice to the Superintendent.  Such notice shall be filed within twenty (20) 
school days after receipt of the decision of Stage Two. 
 
 B.  The parties will then be bound by the rules and procedures of the American Arbitration 
Association. 
 
  C.  The arbitrator's decision will be in writing and will set forth his/her findings, reasonings, 
and conclusions on the issues submitted. 
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  D.  The decision of the arbitrator shall be binding. 
 
E.  The cost of the arbitration shall be borne equally by the District and the Association. 
 
 
 
ARTICLE 126 – LABOR-MANAGEMENT COMMITTEE 
 
126.1 ESTABLISHMENT/PURPOSE 
 
A labor-management committee of the parties is hereby established.  The purpose of such 
committee is to resolve issues and concerns without resorting to more adversarial resolution 
procedures.  The establishment of such a committee does not enlarge nor extend the bargaining 
obligation of the parties as required by Article 14 of the Civil Service Law. 
The parties agree that the Labor- Management Committee will develop an evaluation 
instrument to be used in reference to the stipendiary positions. 
 
126.2 COMPOSITION 
  
The committee will be comprised of up to three (3) Association representatives appointed by 
the Association President and up to three (3) District representatives appointed by the 
Superintendent.  Additional representatives may be invited to committee meetings upon consent of 
the parties. 
 
 
126.3 MEETINGS/AGENDAS 
  
Meeting dates for the committee will be set by mutual agreement on an as needed basis.  The 
agenda for such meetings will be established at least one (1) week in advance of the meeting date 
by agreement of the Superintendent or his/her designee and the Association President or his/her 
designee.  Any issue that may be filed as a grievance will be held in abeyance, in accordance with 
section125.2(I) of article 125 of this agreement, by written mutual consent of the parties. 
 
 
 
ARTICLE 127 - CURRICULUM CHANGES 
 
There will be no changes, alterations, modifications of program content or curriculum during 
the term of this Agreement without the Association's input in the contemplated changes. 
 
 
 
ARTICLE 128 - INSTRUCTION OF COLLEGE LEVEL COURSES / DISTANCE LEARNING 
CLASSES 
 
128.1  Instruction of College Level Courses 
 A.  Instruction of college level courses shall be on an entirely voluntary basis. 
 
   B.  Any faculty member engaged in the instruction of college level courses shall be  
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                entitled to mileage reimbursement for any travel necessitated by the program. 
 
 C.  This Article applies only to college courses presented as part of the regular school day  
                  program of Watkins Glen High School. 
 
 
 
128.2   Distance Learning Classes  
 A. The use of Distance Learning/On Line Courses shall not result in: 
  1. The reduction of the number of full-time equivalent (FTE) positions in the  
       Watkins Glen Faculty Association bargaining unit. 
 2. The reduction in staff of the Watkins Glen Faculty Association bargaining unit  
      from full-time to part-time. 
 
 B. Participation in the Distance Learning Program or approved online courses shall not be  
     used, in any way, by the District to argue that the Association has waived any right or  
     lost any exclusivity over its bargaining unit work. 
 
 C. Participating Bargaining Unit Members shall not be responsible or liable for the  
      supervision and maintenance of discipline of students in the receiving building(s)  
                when we are the sending site. 
 
 D. When Watkins Glen  is the receiving site, the District must assign a bargaining unit 
      member to supervise students during the Distance Learning class. 
 
 E. The teaching of Distance Learning/On Line courses shall be delivered by tenured 
      teacher and shall be strictly voluntary. 
 
 F. When Watkins Glen is the receiving site for Distance Learning; the District agrees to  
                receive only those courses that enhance the existing curriculum and not to replace  
      any course currently taught by members of the Association.  However, if a teacher  
      retires, resigns, is terminated or otherwise cannot be secured, and the District is  
      unable to hire a certified teacher, the association agrees to allow distance learning  
      to provide curriculum continuity until a certified teacher can be  hired.  This requires 
      the district to conduct annual searches for a certified employee until the position is  
      filled by a unit member. 
 
 
129 - FACULTY MEMBER EVALUATION 
 
129.1   EVALUATION 
   
Recognizing that the goal of faculty members' evaluation is the improvement of instruction, the 
District and the Association agree to the following conditions: 
 
A.  Using the annual professional performance review, the District shall use the following 
criteria to evaluate its faculty members: 
        1.  Content knowledge of subject matter and curriculum. 
        2.  Preparation employing necessary pedagogical practices to support instruction. 
        3.  Instructional delivery that results in active student involvement and meaningful 
lesson plans that result in student learning.       
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        4.  Classroom management supportive of diverse student learning needs which creates 
a supportive learning environment conducive to student learning. 
        5.  Knowledge of student development and appreciation of diversity and regular 
application of developmentally appropriate instructional strategies. 
        6.  Student assessment techniques based on appropriate learning standards. 
        7.  Collaborative relationships that are effective with students, parents, caregivers, and 
support personnel. 
        8.  Reflective and responsive practice that demonstrates that adjustments are made on 
a continuing basis to improve the effectiveness of instruction and assessment. 
 
B.  The performance of all faculty members shall be evaluated in writing.  The form for 
observation will be the narrative form.  The form for the annual performance review of instructional 
faculty will be G-7.  The form for the annual performance review of pupil support faculty will be G-8.  
Both forms are in the Appendix of this Agreement. 
 
C.  A faculty member may opt for a pre-observation conference.  The pre-observation 
conference is to be held within three (3) days prior to the scheduled observation.  The purpose of 
the pre-observation conference is to inform the evaluator of the lesson that s/he will observe and 
discuss any special circumstances of which the evaluator should be aware. 
 
D. Tenured faculty members shall select one of the self-directed options (Form G-1 in the 
Appendix of this Agreement) by September 30th of the school year or be observed by an 
administrator during the course of the school year not later than March 30th. 
 
E.  Probationary faculty members shall be observed at least three (3) times per year.  In 
addition, first year faculty members shall receive a preliminary observation within the first three (3) 
months of employment.  The preliminary observation is for information purposes only, and will not 
be used for disciplinary reasons, and will not be placed in the faculty member’s personnel file. 
      Notwithstanding the above, a faculty member may elect to have the preliminary 
observation placed in his/her file; this said observation now constituting one of the three required 
observations. 
 
F. Evaluations shall be conducted only by a building principal or other certified administrator.  
All observations of the performance of a faculty member shall be conducted openly and with full 
knowledge of the faculty member. 
 
G. After observation, a conference with the faculty member will be held within ten (10) school 
days.  At these conferences, the evaluator will discuss the observation with the faculty member.  
The faculty member will receive a copy of this observation.  The District’s copy of the observation 
shall be kept in the faculty member’s personnel file.  All faculty members shall have the right to 
respond to any observation and to have a copy of said response attached to any and all copies of 
the observation. 
 
H.  Following the observation, if a faculty member’s performance is judged to be 
unsatisfactory in one or more of the eight (8) criteria areas, such performance will be clearly and 
specifically stated on the observation form.  The evaluator will make specific recommendations to 
allow the faculty member to improve his/her unsatisfactory performance. 
By April 1st of each school year, each faculty member will be notified whether s/he has 
satisfactorily met the eight (8) criteria or, if not, which criteria do not yet reflect satisfactory 
performance.  
 
  
 
38
I.   A faculty member who receives an unsatisfactory performance observation and/or 
evaluation may request a follow-up observation.  Faculty members may request either the same or 
another administrator to conduct the observation.  Such request will be granted. 
 
J.  A period of not less than ten (10) school days shall elapse from the date that a written 
report is given to a faculty member and a subsequent observation or evaluation is conducted.   
 
K.  Annual Professional Performance Review 
     1.  A faculty member is permitted to submit documentation throughout the year to support 
evidence that criteria have been met. 
      2.  By April 1st of each school year, each faculty member will be notified whether s/he has 
satisfactorily met the eight (8) criteria or, if not, which criteria do not yet reflect satisfactory 
performance. 
      3.  If by May 15th a teacher’s performance remains unsatisfactory in one or more of the 
eight (8) criteria areas, a teacher improvement plan will be developed by the District in consultation 
with that teacher.  The teacher improvement plan will be developed before the end of the school 
year in which a teacher’s performance was judged unsatisfactory. 
 
L.  For faculty members possessing a transitional or initial certificate, the evaluation shall 
remain, in addition to the above, a portfolio review in compliance with the Commissioner’s 
Regulation.  The portfolio shall include the following: 
      i. Samples of student work 
      ii.  Samples of student assessment instruments 
      iii. Samples of parent communications 
      iv. Video of teaching performance 
      v. Submission of the Post-Conference Reflection Form following one of the three 
required yearly observations.  (See:  Form G-6 in Appendix) 
      vi. Samples of lesson plans (choice of format by faculty member)  
 
 M. Nurse Evaluation 
 1. Nurses shall be evaluated twice per year. 
 2. Evaluations will be conducted only by a building principal or other certified 
administrator. 
 3. All observations of performance shall be conducted openly and with the full 
knowledge of the nurse. 
 4. The evaluation will be recorded on the form in Appendix G-9 (see attached). 
 5. After evaluation, a conference shall be held within ten (10) school days.  At this 
conference, the evaluator will discuss the evaluation with the nurse.  The nurse will receive a copy 
of the evaluation.  The District’s copy of the observation shall be placed in the nurse’s personnel 
file.  All nurses shall have a right to respond to any evaluations and have a copy of the response 
attached to any and all copies of the evaluation.  
 6. Following the evaluation, if a nurse receives a “Does not meet nursing standards” 
evaluation in one or more areas, the evaluator of record will make specific recommendations to 
allow the nurse to improve his/her unsatisfactory performance.  
 7. Any corrective actions taken and deemed to be satisfactory shall be noted on the 
evaluation form prior to the end of the school year. 
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 129.2    JUST CAUSE 
             
No tenured faculty member shall be disciplined without just cause. 
 
 
 
 
 
 
129.3    HEARING 
  
A.   A tenured faculty member against whom charges have been filed, pursuant to Section 
3020-a of the Education Law, may waive his right to a hearing under said Section and elect in lieu 
thereof to have the charges tried in accordance with the Voluntary Labor Arbitration Rules of the 
American Arbitration Association.  A faculty member who elects an arbitration proceeding waives all 
rights to proceed in any other forum. 
 
B.  If a faculty member elects arbitration, the District shall have the burden of proof. 
 
  C.  An arbitrator shall be selected from the following list on a first-available basis: 
         
              1. Dana Eischen 
              2. James Gross 
              3. Eric Lawson, Jr. 
              4. Thomas Rinaldo 
              5. Martin Scheinman 
 
D. The arbitrator shall render his decision within five (5) business days after the closing date 
of the hearing.  The decision of the arbitrator shall be final and binding on both parties.  The cost of 
the arbitration shall be borne equally by the District and the Association. 
 
  E.  The arbitrator may impose any single penalty permitted under Section 3020-a of the 
Education Law. 
 
  F.  No faculty member shall be denied any salary or benefits during the pendency and 
course of an arbitration proceeding. 
 
 
129.4  MENTOR TEACHER/INTERNSHIP PROGRAM 
   
The Watkins Glen Central School District and the Watkins Glen Faculty Association agree to 
participate in a teacher mentoring program. The parties also agree to adapt the program, through 
future memoranda, to meet the State Education Department Requirements effective in February, 
2004.  
 
 
 
A) PROCEDURES      
 
1)  A committee made up of three teachers from the building, appointed by the Association, and 
the building administrator will select and match the mentor with the teacher.  These committee 
members will be paid in accordance with Article 102.4 E, of this agreement. 
 
2)  When selecting mentor teachers, the committee will ensure that each mentor has: 
  
 
40
a) Volunteered to be a mentor 
b) Tenure in the District 
c) An awareness of the subject matter/curriculum 
d) Knowledge of instructional/learning theory 
e) Demonstrated transferal of theory into practice 
f) Effective interpersonal communication skills 
g) An understanding of the concept and value of continuous professional development 
h) An understanding of the importance of Confidentiality. 
 
 3) It shall be responsibility of the Teacher Mentor Committee to assign a mentor to assist  
those teachers with less than two years experience. Once assigned, the committee will  
provide each new mentor with training.  The mentor needs to meet with the new teacher to  
develop a mentoring program which is consistent with the program guide. 
 
4)  Wherever possible the Teacher Mentoring Committee shall match the mentor and the new 
teacher in each of the following areas: 
 
Tenure area 
Certification 
 
5)  The mentor and the building administrator will plan for release time when the mentor may 
observe the teacher and assist in classroom/curriculum planning. This shall not conflict with the 
mentor’s lunch and preparation periods. 
 
6)  CONFIDENTIALITY 
 
a. Consultations and observations within the Teacher Mentoring Program shall be 
advisory and confidential and will in no manner whatsoever be evaluative. The 
evaluation of the teacher’s performance will remain the responsibility of the 
appropriate administrator in accordance with the provisions of the negotiated 
agreement. 
 
b. The performance of a member of the bargaining unit as a mentor will in no manner 
whatsoever be evaluated by the teacher being mentored and/or effect in a negative 
manner his/her evaluation as a teacher. 
 
7)  IMMUNITY 
 
c. No bargaining unit member who participates in the Teacher Mentoring Program either 
as a committee member or as a mentor may be required to appear at any disciplinary 
or termination hearing to testify regarding a teacher’s involvement in the Mentoring 
Program. 
 
8)  COMPENSATION 
 
d. Appointed teacher mentors will be compensated as follows: 
 
i. Mentoring a teacher during his/her first year of teaching - $500.00 
ii. Mentoring a teacher during his/her second year of teaching - $300.00 
 
If circumstances require a teacher to mentor more than one colleague, the teacher 
will be compensated for each colleague at the rate above. 
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129.5 SENIOR TEACHER PROGRAM  
 
 A.  A faculty member who has completed fifteen (15) years of employment with the District 
shall be eligible for a senior teacher stipend upon written request to the Superintendent and in 
accordance with the following.  The senior teacher stipend is provided to faculty members for three 
consecutive years in exchange for three consecutive years of additional work.  Such work is either 
intended to pass along knowledge that faculty members have gained while working in the District or 
to provide some other work that will be of value to the District, or both.  A faculty member may only 
participate in the senior teacher program one time during their employment. 
 
 B.  An eligible faculty member must give the Superintendent a written request for such 
stipend on or before April 15 prior to the school year in which the senior teacher stipend is to start.  
When the Superintendent receives a request from a faculty member who is eligible for the senior 
teacher stipend, the Superintendent shall notify the Association president of such request within five 
(5) days of receipt.  The faculty member’s request for a senior teacher stipend may be revoked by 
the faculty member within fifteen (15) days of receipt of such request.  The written request for the 
stipend is only required for the first year of the stipend.  Such requests will not be required for the 
remaining two years that the stipend will be provided.  No more than 50% of those faculty members 
who are eligible for the senior teacher designation in a given year will be permitted to take part in 
the program for that year. If more than fifty percent apply approval will be determined on the basis 
of District Seniority. 
 
 C.  After the revocation period has ended, the faculty member will be accepted for the senior 
teacher stipend.  Once accepted, the faculty member is responsible for drafting and presenting an 
annual senior teacher plan to the building principal by the end of the month of May.  For senior 
teacher plans to be implemented for the 2003-04 school year, the faculty member must draft and 
present the annual senior teacher plan to the building principal by November 15, 2003.  Once 
submitted to the principal, the principal and the faculty member are responsible for developing the 
contents of the plan.  Projects would be mutually agreed upon by the teacher, principal and 
superintendent.  It could be agreed that work would be done during weekends or summer.   
 
Examples of year long projects are: 
1. Curriculum 
This project would include some of the following elements: 
The senior teacher would take the lead in guiding and facilitating curriculum development by 
working with committees of teachers. This would involve planning the sessions, recruiting 
curriculum writers, submitting a budget, guiding the process, compiling and producing the 
curriculum document and presenting it to stakeholders (faculty, parents, BOE, administrators). 
Subsequent activities could include training teachers in the implementation, peer coaching and 
demonstrating the curriculum, evaluating the curriculum and revising it and other extension 
activities. The District would train the teacher in facilitation skills and curriculum development. 
Training hours would be included in the project hours.  
2. Grants 
This project would include some of the following elements: 
The senior teacher would take the lead in guiding and facilitating grant writing by working with 
committees of teachers, administrators and the grants office. This would involve planning and 
coordinating the sessions, gathering data and information and writing parts of the grant, preparing a 
budget, guiding the process, compiling and completing the grant document and presenting it to 
stakeholders (faculty, parents, BOE, administrators). Subsequent activities could include training 
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teachers in the implementation, peer coaching and presenting the grant at conferences, evaluating 
the grant and revising it and any other appropriate activities. The District would train the teacher in 
facilitation skills and grant development. After school training hours would be included in the project 
hours.  
3. Staff Development  
This project would include some of the following elements: 
The senior teacher would take the lead in planning and facilitating staff development by working 
with committees of teachers, administrators and appropriate BOCES personnel. This would involve 
planning the staff development sessions, recruiting presenters or presenting training sessions, 
submitting a budget, guiding the process, compiling and producing the staff development plan and 
related documents and communicating them to stakeholders (faculty, BOE, administrators). 
Subsequent activities could include becoming a turnkey training for the district and training teachers 
and staff in the district either on staff development days or in a peer coaching model. The District 
would train the teacher in presentation skills and specific skills related to the CDEP plan. After 
school training hours would be included in the project hours.  
4. Research 
This project would include some of the following elements: 
The senior teacher would conduct a major or several minor research projects, directly related to the 
needs of the district. This research could be the evaluation of a program, the development of a 
program, or a review of the literature on a specific topic. Subsequent activities could include staff 
development or presenting the research at a conference or program revision. The District would 
train the teacher in research methods. After school training hours would be included in the project 
hours.  
5. Assessment 
This project would include some of the following elements: 
The senior teacher would lead an assessment project including data analysis of test scores, the 
formulation of appropriate assessments and lessons correlated with the assessments, training 
teachers in the use of the new assessments, and ongoing monitoring of assessment data. The final 
product would be a binder of assessments correlating with state standards to be used by faculty.  
6. Other projects as mutually agreed upon 
Possible projects: original curriculum resource guides, activities binders, comprehensive unit 
development, etc. 
 
 D.  The faculty member, building principal, and Superintendent must agree on the initial 
annual senior teacher plan by the June 30 prior to the beginning of the school year that the faculty 
member will participate in the senior teacher program.  If the parties are not able to agree on the 
annual senior teacher plan by June 30, then the faculty member may withdraw the application for 
the senior teacher program for the following school year.  Such a faculty member may submit an 
application for the senior teacher program for a subsequent school year.   
 
E.  Following each year of the senior teacher program, the faculty member and the building 
principal will review the work done by the faculty member during the preceding year.  The faculty 
member must show substantial compliance with the annual senior teacher plan submitted the year 
before.  At such meeting, the faculty member will also submit an annual senior teacher plan for the 
following year if the three (3) year program has not been completed.  The annual plan for the 
following year may mirror the work done for the District in the previous year, or it may be different 
work, so long as the faculty member and the building principal agree on the contents of the plan, 
which must conform with subparagraph C above.  The faculty member, building principal, and 
Superintendent must agree on the subsequent year’s annual senior teacher plan by June 30.  The 
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meetings between the faculty member and the building principal will fulfill the obligation to evaluate 
the faculty member under Article 129 of the agreement.  
 
F.  If either the faculty member or the building principal is dissatisfied with the plan at any 
point during the school year, either party may request a meeting with the other party to discuss the 
dissatisfaction.  Any changes to the annual senior teacher plan must be done by mutual consent. 
 
G.  If a faculty member who is receiving the senior teacher stipend willfully and substantially 
refuses to implement the plan as written, the District may bring charges against the faculty member 
that describe the refusal to implement the plan.  Such charges will be provided to the faculty 
member and the Association President.  If the faculty member refutes the charges in writing within 
ten (10) school days of receipt of the charges, the District may petition the American Arbitration 
Association (AAA) within ten (10) school days of receipt of the written refutation of the charges for 
assistance in resolving the dispute.  The parties agree to submit to arbitration under the Labor 
Arbitration rules of the AAA.  The District must prove that the faculty member willfully and 
substantially refused to implement the annual senior teacher plan as written by a preponderance of 
the evidence.  The decision of the arbitrator will be final and binding upon the parties.  The 
arbitrator’s fees will be divided equally between the District and the Association.  Stipend payments 
will be suspended during the pendency of the arbitration process.  Conversely, no additional duties 
will be expected from the faculty member during such process.  If the District is not able to sustain 
its burden of proof, the faculty member will receive all back stipend payments and continue in the 
senior teacher program under the same conditions as other faculty members in the program.  If the 
arbitrator finds that the District did sustain its burden of proof, the faculty member will not be eligible 
to further participate in the senior teacher program.  If the faculty member does not refute the 
charges in writing within ten (10) school days of receipt of the charges, the faculty member’s 
stipend will be terminated and he or she will be barred from any further participation in the program. 
 
H.  Senior teachers will be paid a stipend of $12,000 for each of three consecutive years.  
The stipend will be paid pro rata during the school year in the senior teacher’s paychecks.  Faculty 
members receiving the senior teacher stipend will not be eligible for receiving additional 
compensation arising out of their senior teacher plans.  The stipend will not become part of the 
faculty member’s base salary or pay for any years after the senior teacher program has been 
completed. 
 
I.  A faculty member participating in the senior teacher program may submit a written request 
to withdraw from the senior teacher program at any time.  Such request may be sent to either the 
building principal or the Superintendent.  The District’s obligation to pay the senior teacher stipend 
for that faculty member will terminate upon receipt of the request to withdraw.  A faculty member 
withdrawing from the senior teacher program is not eligible to participate in the program at a later 
time. 
 
J.  A faculty member who receives a paid or unpaid leave from the District will be allowed to 
resume participation in the plan upon return from such leave. 
 
K. A Senior Teacher who leaves the employ of the District prior to the completion of the 
Senior Teacher Plan shall provide the District with a useable summary of their work before 
receiving the final payment. 
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ARTICLE 130 - SUBCONTRACTING 
 
130.1 Courses shall have a certified faculty member other than a teaching assistant assigned to 
each class if it is credit bearing and held during the normal workday. 
 
130.2 Use of guest lecturers and other volunteers will be permitted, but a faculty member must be 
assigned to the class.  The assigned faculty member shall be present in any and all classes taught 
by a guest lecturer or volunteer. 
 
 
ARTICLE 131 - MILEAGE REIMBURSEMENT 
 
  Faculty members who are required to use their personal cars in the course of conducting 
school related business shall be reimbursed at the Internal Revenue Service current mileage 
reimbursement rate. 
 
 
 
ARTICLE 132 - STAFF DEVELOPMENT DAYS 
 
132.1  Staff development shall mean those programs conducted within the faculty member's regular 
seven (7) hour workday. 
 
132.2  Faculty members shall participate in District staff development programs during their 
workday and shall not be paid or receive salary credit for such participation. When a program is 
scheduled to begin before or to end after a faculty member's work day, the faculty member's 
attendance during that part of the program which is outside the workday shall be on a voluntary 
basis only.  Faculty members may request exemption from a staff development program by 
demonstrating to the Superintendent, or his designee, competency in the area of study. 
 
132.3  Faculty members shall not be required to take staff development programs which are not 
scheduled during their workday. 
 
132.4 Faculty members shall be given three (3) days written notice prior to required attendance at 
staff development programs. 
 
 
 
 
133- TEACHING ASSISTANTS 
 
133.1 The following articles of the Agreement will apply to teaching assistants without change or 
modification: 100, 102, 103, 104, 105, 106, 107, 110, 111, 113, 114, 115, 116, 120, 121, 122, 123, 
124, 125, 126, 127, 128, 132, 133, 134, 135, 136, 137, and 138.  
 
The following sections of the Agreement will apply to teaching assistants without change or 
modification: 109.2(A)-(F), 109.3-109.6, 129.1.1(A)-(J), 129.2-129.3. 
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133.2  The following articles and sections of the Agreement will not apply to teaching assistants:  
109.2(G), 117, 118, 119, 129.1(K)-(L), 129.4-129.5, 130. 
 
 133.3  Salary Schedule 
 A teaching assistant who is present and available for work at least ninety one (91) scheduled 
school days, in the prior school year, qualifies for the step advancements below: 
 
 A.  For the 2006 – 2007 school year,  all teaching assistants will receive an increase of 4.5% 
over their 2005-2006 year’s salary. 
 
B.  For the 2007 – 2008 school year,  all teaching assistants will receive an increase of 4.5% 
over their 2006-2007 year’s salary. 
 
 C.  For the 2008-2009 school year,  all teaching assistants will receive an increase of 4.5% 
over their 2007-2008 year’s salary. 
 
 D.  The base salary for new teaching assistants will be as follows: 
 
  Base Salary    Amount 
  2006 – 2007    $17,118 
  2007 – 2008    $17,546 
  2008 -  2009    $17,985 
  
133.4  403-B Contribution 
 
Teaching assistants will receive a $175 per year, non-elective employer contribution into the 
ING NYSUT endorsed 403-B, for the life of the contract.  Part-time teaching assistants will have 
their contribution pro-rated. Teaching assistants who work less than the full school year shall have 
their contribution prorated. Said payment will be made on or before June 1 of each school year.   
 
133.5  For teaching assistants who work additional time, each hour or part thereof shall be 
computed based on a teaching assistant's base salary divided by one hundred and eighty-three 
(183) days divided by seven (7) hours. 
 
133.6 In-Service Program 
  
Teaching assistants will receive a one-time payment of the prevailing GST BOCES hourly rate for 
each clock hour of participation in in-service programs.  
 
133.7 Cash Payment for Unused Sick Days 
 
A.  Annually, beginning in the 2007-08 school year: 
1.  By March 1st of any year, individual faculty members may trade their  
     accumulated sick leave days in excess of 100, to a maximum of 20, into a non- 
     elective employer 403-b contribution.  The value of each traded sick leave day  
     shall be $30.  The faculty member must provide in writing to the District the  
     number of sick leave days to be traded.  The District upon receipt of the written  
     election shall deduct the days from the faculty member’s accumulated sick  
     leave and make the non-elective employer contribution into the 403-b account  
     no later than July 1st of the same calendar year.  
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2.  If individual faculty members with more than five years of service sever their  
     employment tie with the district, they may trade back all their accumulated  
     sick days for a non-elective employer contribution into a 403-b at a value of  
     $30 per day.  Those faculty members with 15 or more years who elect to  
     retire from the District are not eligible for this option.  They are eligible for  
     Retirement Incentive below. 
 
B.  Retirement 
  
1. Effective July 1, 2000, a teaching assistant who has completed fifteen (15) years of 
employment with the District shall be eligible for a cash payment for unused accumulated sick leave 
days. 
 
 2.  Upon request of the teaching assistant, the cash payment will be granted to teaching 
assistants who qualify.  Such request must be made in writing to the Superintendent six (6) months 
prior to the effective date of retirement. 
 
 3.  The teaching assistant’s unused accumulated sick leave days (up to a maximum of 200 
days) shall be applied to the following formula to determine the amount of the lump sum payment:  
# of unused accumulated sick leave days x $50 = cash payment. 
 
 4.    Payment for accumulated sick leave days shall be made on or before the thirty-first (31st) 
day of July of the school year next succeeding the school year in which the teaching assistant 
retires.  Date of payment shall be determined by the teaching assistant at time of notification. 
 
 5. Payment for accumulated sick leave days shall be made as a non-elective employer 
contribution to the ING, NYSUT-endorsed, 403-b plan.  No teaching assistant may receive cash in 
lieu of or as an alternative to the District’s non-elective contribution.  
 
  
133.8 Additional Forms of Compensation for Teaching Assistants 
 
A.   College Course Compensation 
A teaching assistant who takes undergraduate level courses in a teacher  
preparation program  shall be compensated annually at a rate of  $50/hour up to  
and including a Bachelor’s Degree.  Teaching Assistants who wish take courses  
other than those required as part of a teacher preparation program shall obtain  
prior approval in order to obtain the annual compensation of $50/hour up to and  
including the bachelor’s degree.  The Superintendent shall not withhold approval  
of the approved course if applicable for Teaching Assistant Certification.  In order  
to receive payment, the teaching assistant must provide the District with an  
official transcript noting the course completion grade of a “C” or higher, and the  
number of credit hours completed.  Midyear completion will be pro-rated. 
 
B.  Professional Development 
           The District and Association agree to mutually plan and implement a Professional  
     Development Program which meets the needs of teaching assistants and includes the  
     mandated workshops such as District computer training, Child Abuse Prevention  
     training and Right to Know training.  Such professional development will be completed  
     on in-service training days and shall be used to meet the requirements of the No Child  
     Left Behind Act and New York State certification. 
 
  
 
47
 
ARTICLE 134 - PART-TIME FACULTY MEMBERS 
      
134.1  Sick leave and personal leave shall be equated in direct correspondence to the regularly 
assigned workweek. 
 
 134.2  Faculty members employed fifty percent (50%) or more of the time: 
 
A. Faculty member is eligible for full health care coverage (except as modified by Article 134).  
 
B. Faculty member will be granted one (1) step increment for each school year of 
employment. 
C. Faculty member will receive one (1) year of credit toward tenure for each school year of 
employment. 
 
ARTICLE 135 – REGISTERED NURSES 
 
135.1 CONTRACT APPLICATION  
  
 The following Articles or sections of the CBA will not apply to the position of Nurse: 101.1, 101.2, 
101.6, 105.2, 107, 108, 109.2(G), 112, 114, 117, 118.4, 119, 120, 124, 128, 129, 130.2-130.5, 
131 and 134. 
 
 All other articles or sections not denoted in the paragraph above will apply to nurses in their 
entirety. 
 
135.2 Salary 
  
 A nurse who is present and available for work at least ninety-three (93) scheduled work 
days, in the prior school year, qualifies for the step advancements below: 
 
A.  For the 2006-2007 school year, all nurses will receive an increase of 4.5% of their 
2005-2006 year’s salary. 
 
B.  For the 2007-2008 school year, all nurses will receive an increase of 4.5% of their 
2006-2007 year’s salary. 
 
C.  For the 2008-2009 school year, all nurses will receive an increase of 4.5% of their 
2007-2008 year’s salary. 
 
 D.  The base salary for new nurses will be as follows: 
 
  LPN 
Base Salary    Amount 
  2006 - 2007    $17,323 
  2007 - 2008    $17,756 
  2008 – 2009    $18,200 
  Registered Nurse (2 year degree) 
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  Base Salary    Amount 
  2006 - 2007    $21,423 
  2007 - 2008    $21,959 
  2008 – 2009    $22,508 
 
Registered Nurse (4 year degree) 
  Base Salary    Amount 
  2006 - 2007    $23,473 
  2007 - 2008    $24,060 
  2008 – 2009    $24,662 
 
 E.  Master’s degree $1000. 
 
135.3 IN-SERVICE PROGRAM 
  
    In-Service Program. Nurses will receive a one-time payment of the prevailing GST BOCES 
hourly rate for each clock hour of participation in in-service programs.  A nurse may request 
that the District pay either the tuition or the registration fee for an in-service activity not 
offered by the District.  This payment will be in lieu of the hourly rate.  The District has the 
discretion whether to honor this request. 
 
 
135.4 UNUSED SICK DAYS AT RETIREMENT 
  
A. A nurse who retires from District employment will have up to one hundred and 
sixty-five days (165) of his/her accumulated sick leave days applied as additional service 
credit in accordance with Retirement and Social Security Law section 75-i. 
 
B. Payment for Unused Sick Days 
1. A nurse who has completed fifteen (15) years of employment with the 
District shall be eligible for a payment for unused accumulated sick leave days.  
 
  2. Upon request, the payment will be granted to nurses who qualify.  A 
nurse must make such a request in writing to the Superintendent six (6) months prior to the 
effective date of retirement. 
 
  3.   The nurse’s unused accumulated sick leave days over one hundred and 
sixty-five (165) days (up to a maximum of 50 days) shall be applied to the following formula 
to determine the amount of the lump sum payment:  # of eligible accumulated sick leave 
days x $50 = cash payment. 
 
            4.     Payment for eligible accumulated sick leave days shall be made on or 
before the thirty-first (31st) day of July of the school year next succeeding the school year in 
which the nurse retires.  Date of payment shall be determined by the nurse at time of 
notification. 
 
  5. Payment for accumulated sick leave days shall be made as a non-
elective employer contribution to the ING, NYSUT-endorsed, 403-b plan.  No nurse may 
receive cash in lieu of or as an alternative to the District’s non-elective contribution. 
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ARTICLE 136 - TAYLOR LAW 204 
 
       IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR 
BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. 
 
 
 
ARTICLE 137 – CONCLUDING 
 
137.1 SUPERSEDE CLAUSE 
  
This Agreement shall supersede any rules, regulations or practices of the District which will 
be contrary to or inconsistent with its terms. 
 
137.2 TOTALITY AND MODIFICATION 
  
This Agreement constitutes the full and complete Agreement between the parties and may 
be altered, changed, added to, deleted from, or modified only by the voluntary, mutual consent of 
the parties in a written amendment to this Agreement. 
 
137.3  SAVINGS CLAUSE 
 
If any provision of this Agreement or any application of the Agreement to any employee or 
group of employees shall be found contrary to law, then such provision or application shall not be 
deemed valid and subsisting, except to the extent permitted by law, but all other provisions or 
applications will continue in full force and effect. 
 
 
 
ARTICLE 138 - DATE OF AGREEMENT AND SIGNATURES 
 
138.1  DATE OF AGREEMENT 
   
This AGREEMENT made this       day of ___________, 2007 by and between the 
Superintendent and the Association. 
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138.2  NEGOTIATIONS PROCEDURE   
   
If either party to this Agreement wishes to enter into negotiations for a successor thereto, it 
shall notify the opposite party of its intent to renegotiate no later than the 15th day of February 
immediately preceding the expiration date of this Agreement. 
 
 
 
 
 
 
 
 
138.3  DURATION OF CONTRACT AND SIGNATURES 
  
Except as hereinbefore expressly provided, the term of this AGREEMENT shall be three (3) 
years from the first day of July 2006 through the thirtieth day of June 2009. 
 
 WITNESSETH WHEREOF THE PARTIES HEREUNTO DULY AUTHORIZED HAVE 
SIGNED THEIR HANDS AS OF THE DAY HEREINABOVE WRITTEN. 
 
 
 
 
_____________________________   ______________________________ 
Superintendent of Schools     President 
Watkins Glen Central School District   Watkins Glen Faculty Association 
 
 
 
 
_____________________________   ______________________________ 
Date        Date 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
wgfak 2006-2009 
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Watkins Glen Central School District 
303 12th Street 
Watkins Glen, New York 14891 
 
 
WAIVER OF HEALTH CARE COVERAGE 
 
 
 
I, __________________________, employed, or to be employed, by the Watkins Glen  
 
Central School District, as a(n) ______________________, do hereby waive my right to  
 
enroll in the CST Health Care Plan.  I understand that by waiving coverage that I will not  
 
be eligible again for enrolment in the CST Health Care Plan until the open enrollment  
 
dates of January 1, or July 1, of any given year, provided, however, that I will be entitled  
 
to full coverage at any time in the future if I am waiving my right to coverage because of  
 
coverage elsewhere as indicated below. 
 
 
_______________ Coverage same district 
 
_______________ Coverage same plan, different district 
 
_______________ Coverage outside of CST Health Care Plan 
 
 
 
 
Date:  __________  Signature: ______________________________ 
 
Date:  __________  Signature: ______________________________ 
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Watkins Glen Central School District 
303 12th Street 
Watkins Glen, New York 14891 
 
ANNUAL Non-elective Employer 403-b Contribution 
 
 
Date:  _________________ 
 
As per contract, Watkins Glen CSD will make an annual non-elective employer 403-b contribution at the rate of $350 
per year for teachers $175 per year for teacher assistants.  
 
For this purpose, I hereby authorize you to remit appropriate amount to:   
                                  
                                                        __________________________________________ 
 
                                                        __________________________________________ 
 
                                                        __________________________________________ 
 
                                                        __________________________________________ 
 
 
Signature:  ________________________________ 
 
Soc. Sec. #   _______________________________ 
 
 
 
______________________________________________________________________ 
For Business Office Use 
 
 
Calculated Employer Contribution:  $___________________ 
 
Date of Remittance made by District: ___________________ 
 
 
 
 
 
 
 
 
 
 
D 
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Watkins Glen Central School District 
303 12th Street 
Watkins Glen, New York 14891 
 
Sick Leave Buy Back 
Non-elective Employer 403-b Contribution 
 
Date:  _________________ 
            (By March 1st) 
 
As per contract (109.2), faculty members with accumulated sick leave days in excess of 100, may trade a maximum of 
20 days into a non-elective employer 403-b contribution at the rate of $100 per sick leave day.   
 
As per contract (133.7), Teaching Assistants with accumulated sick leave days in excess of 100, may trade a maximum 
of 20 days into a non-elective employer 403-b contribution at the rate of $30 per sick leave day.   
 
 
For this purpose, I choose to trade: 
 
______________  Number of Sick Days.   
 
I hereby authorize you to remit such amount to:   
                                  
                                                        __________________________________________ 
 
                                                        __________________________________________ 
 
                                                        __________________________________________ 
 
                                                        __________________________________________ 
 
Signature:  ________________________________ 
 
Soc. Sec. # ____________________________ 
 
______________________________________________________________________ 
For Business Office Use 
 
 
Calculated Employer Contribution:  $___________________ 
 
Date of Remittance made by District: ___________________ 
 
Sick Leave Days Reduction posted:   ___________________ 
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Watkins Glen Central School District 
303 12th Street 
Watkins Glen, New York 14891 
 
 
 
To:  Watkins Glen CSD Payroll Dept 
 
Re:  Tax Shelter Annuity Agreement 
 
Date:  _________________     _____ New Deduction 
 
         _____ Change in Amount 
 
         _____ Cancellation 
 
         _____ Change of Carrier 
           And Cancellation of 
                                                                                                            Prior Agreement 
 
For this purpose, I authorize the payroll department to reduce my salary as follows: 
 
 $______________ per paycheck beginning _______________. 
                                                                                         (Date) 
 
I hereby authorize you to remit such amounts to: ___________________________ 
 
        ___________________________ 
 
        ___________________________ 
 
        ___________________________ 
 
This request and authorization shall continue until termination of my employment or cancellation by me.  I agree to take 
full responsibility for the accuracy of the amount and disbursement of this salary reduction and save and hold harmless 
my employer from any liability or any charges whatsoever in connection with said reduction. 
 
For ANY change, a new authorization must be submitted to the payroll department.  Maximum number of TSA payroll 
deductions per fiscal year is 20. 
 
Date:  __________    Signature:  ____________________________ 
 
      Soc. Sec. # ____________________________ 
              
             
 
 
 
 
 
 
 
F 
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WATKINS GLEN CENTRAL SCHOOL DISTRICT 
SELF-DIRECTED LEARNING OPTIONS 
 
 
NOTE: The time frames for each self-directed option will be agreed upon between the  
 faculty member(s) and the administrator at the time of selection. 
 
 Those faculty members not yet tenured in Watkins Glen but previously tenured 
 elsewhere, may choose one of the self-directed options in lieu of one (1) of the 
  three (3)required observations, with the consent of the building administrator.  
 
 Tenured faculty may choose any of the below listed options. 
 
(Check one) 
 
___ 1. The Portfolio 
The portfolio is a dynamic collection of items that both records the progress of faculty members and 
assists them in reaching professional excellence. It is to be comprised of artifacts related to the annual 
professional goals set by faculty members. The faculty member is required to review the portfolio with 
the building administrator as well as provide a written rationale for the inclusion of each item. This 
portfolio will be comprised of at least five items. Possible items may include but are not limited to: 
 
*Reflections on a unit plan                       *Copies of awards or citations 
*Copies of unit assessments with             *Copies of peer observations 
Reflections on the assessment                  *Lesson Plans 
*Copies of supervisor observations         *Sample communications with  
*Videotapes of lessons with students, parents, peers, etc.; reflections on the lesson 
*Evidence of participation in workshops 
 
___ 2. Independent/Building/District-Wide Research Project (Study Group) 
  
This is a research-based option. It allows an individual or group to research a particular topic to 
develop a thesis that will ultimately help in improving student achievement. Faculty members 
choosing this option must complete form G-3, “Self-Directed Plan – Research Option.”  It must be 
clearly stated how this research will impact the learner and must include the resources used in doing 
the research. The faculty member(s) will also be required to review the research with their building 
administrator annually throughout the project. 
 
 
___ 3. Action Plan 
 
Faculty members write a series of action steps that reflect their aspirations for professional growth 
over the course of a school year. The two categories for the  action plan are professional or 
technological improvement. Faculty members are required to use form G-4, “Self-Directed Action 
Plan”. 
 
 
G-1 
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___ 4. Peer Coaching / Peer Review 
 
Over the course of the school year, two (2) faculty members will observe, discuss, and reflect upon the 
attributes and characteristics the faculty member set as goals at the planning session conference with 
the administrator (See: Form G-2). Faculty members are required to record their progress and provide 
the building administrator with a self-reflective narrative.   
 
 
If one of the four (4) self-directed options is not selected by September 30, an annual observation 
 will be conducted according to Article 130.1 of the collective bargaining agreement. 
 
 
 
 
 
 
 
 
Faculty Member’s Signature____________________________ Date__________ 
 
 
 
 
 
 
Evaluator’s Signature_________________________________ Date___________ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(5/7/02) 
G-1 
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WATKINS GLEN CENTRAL SCHOOL DISTRICT 
 
PLANNING SESSION CONFERENCE 
PEER COACHING OPTION 
 
 
 
Faculty Member_________________________________    Date of Conference  __________ 
 
Administrator  ______________________   School  ____________________ 
 
 
 
The purpose of this conference is to set one or more goals relating to the faculty member’s 
classroom practice, programs, organization, or evaluation of students. 
Goals may reference the following:  learning standards, district and building goals, comprehensive 
district education plan (CDEP), or the eight state criteria for faculty member evaluation.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Faculty Member’s Signature  ________________________   Date  _______ 
 
 
 
Administrator’s Signature  __________________________   Date  _______ 
 
 
 
(5/2002) 
G-2 
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WATKINS GLEN CENTRAL SCHOOL DISTRICT 
 
SELF-DIRECTED PLAN 
RESEARCH OPTION 
 
 
 
Faculty Member___________________________    School __________ 
 
_____ Individual  _____  Building  _____  District Wide 
 
 
1. Write a question that you would like to answer about student learning or your  teaching. 
 
2. What information do you need to answer the question? 
 
3.  In the Research Plan, indicate how you plan to answer the question. 
 
 
RESEARCH PLAN 
 
Actions Time Line 
 
 
 
 
 
 
 
 
 
 
 
 
4.  Summary and Conclusions:  If you are able to complete the research, answer  the following questions on 
a separate paper:   
 
• What have you learned from this project? 
• What additional questions do you have? 
• Do you plan to alter your practice as a result of this project?  If so, how?   
 
 
 
Faculty Member’s Signature _________________________  Date  _________ 
 
Evaluator’s Signature            __________________________  Date  _________ 
 
(5/07/02) 
G-3 
 
 
  
 
62
 
WATKINS GLEN CENTRAL SCHOOL DISTRICT 
 
SELF-DIRECTED ACTION PLAN 
 
 
Faculty Member _____________________  School________________ 
 
Goal  ___________________________________________________________ 
 
 ___________________________________________________________ 
 
 ___________________________________________________________ 
 
STEPS WHAT HOW  WHEN OUTCOME 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   
 
 
Faculty Member’s Signature__________________________   Date  _________ 
 
Evaluator’s Signature  ___________________________   Date  ____________ 
 
(5/7/02) 
G-4 
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Watkins Glen Central School District 
 
Teacher Improvement Plan 
 
 
 
 
 
Faculty Member  ____________________________  School  _________________________ 
 
 
 
 
GOAL:_____________________________________________________________________ 
 
_____________________________________________________________________ 
 
 _____________________________________________________________________ 
 
WHAT:_____________________________________________________________________ 
 
 _____________________________________________________________________ 
 
HOW: _____________________________________________________________________ 
 
 _____________________________________________________________________ 
 
OUTCOME:_________________________________________________________________ 
  
 _____________________________________________________________________ 
 
 
 
 
 
 
Faculty Signature ___________________________________________Date______________ 
 
Evaluator’s Signature________________________________________ Date______________ 
 
 
 
 
 
 
(5/7/02) 
G-5 
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Watkins Glen Central School District 
 
Post-Conference Reflection 
 
This is only needed for those with initial or transitional certifications 
 
 
Faculty Member  __________________________________  Date  _________________ 
 
 
School   _________________________________________  Subject  _______________ 
 
 
 
 
Status:                    Tenure    Probationary 
 
 
1. As I reflect on the lesson, to what extent were students productively engaged? 
 
 
 
 
 
2. Did the students learn what I intended? Were my instructional goals met? How do I 
    know, or how and when will I know? 
 
 
 
 
 
3. Did I alter my goals or instructional plan as I taught the lesson? Why? 
 
 
 
 
 
4. If I had the opportunity to teach this lesson again to the same group of students,  
    what would I do differently? Why? 
 
 
 
 
 
 
(5/7/02) 
G-6 
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WATKINS GLEN CENTRAL SCHOOL DISTRICT 
 
ANNUAL PERFORMANCE REVIEW 
INSTRUCTIONAL FACULTY 
 
Faculty Member   ____________________________         Date of Observation ____________ 
 
Observer  __________________________________        Class/Grade/Period ____________ 
 
Status:  _____________ (Probationary /Tenure)          School ______________________ 
 
 
Evaluation Descriptors: 
 
UN Unsatisfactory  Knowledge/demonstration of criteria below minimum   
     standards  
 
S Satisfactory   Knowledge/demonstration of criteria at an acceptable  
     level 
 
  
   
 
1. Content knowledge of subject matter and curriculum: 
 
          Rating________________ 
            
 
2. Preparation employing necessary pedagogical practices to support instruction: 
 
 
          Rating________________ 
 
3. Instructional delivery that results in active student involvement and meaningful lesson  
plans that result in student learning: 
 
         Rating_________________ 
 
 
4. Classroom management supportive of diverse student learning needs which creates a  
supportive learning environment conducive to student learning: 
 
 
          Rating_________________ 
 
 
5. Knowledge of student development and appreciation of diversity and regular application  
of developmentally appropriate instructional strategies: 
          Rating_________________ 
G-7 
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6. Student assessment techniques based on appropriate learning standards: 
 
          Rating_________________ 
 
 
7. Collaborative relationships that are effective with students, parents, caregivers, and  
support personnel: 
 
         Rating_________________ 
 
 
8. Reflective and responsive practice that demonstrates adjustments are made on a  
continuing basis to improve the effectiveness of instruction and assessment: 
 
 
         Rating _________________
  
 
 
 
 
 
 
 
 
 
Overall Rating:  _______________ 
 
 
 
 
The evaluated member’s signature indicates that they have read this evaluation but does not 
indicate approval or disapproval.  Members shall have the right to write comments, which shall be 
appended to this and placed in the personnel records.   
 
 
 
Faculty Member’s Signature ____________________________ Date _______________ 
 
 
Evaluator’s Signature _____________________________ Date ________________ 
 
 
 
 
(5/7/02) 
G-7 
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WATKINS GLEN CENTRAL SCHOOL DISTRICT 
 
ANNUAL PERFORMANCE REVIEW 
PUPIL SUPPORT PERSONNEL 
 
 
Faculty Member   ____________________________         Date of Observation ____________ 
 
Observer  __________________________________        Class/Grade/Period ____________ 
 
Status:  _____________ (Probationary /Tenure)          School ______________________ 
 
 
Evaluation Descriptors: 
 
UN Unsatisfactory  Knowledge/demonstration of criteria below minimum   
     standards  
 
S Satisfactory   Knowledge/demonstration of criteria at an acceptable  
     level 
 
  
   
 
1. Content knowledge in area of expertise and curriculum: 
 
          Rating________________ 
            
 
2. Preparation employing necessary pedagogical practices to support instruction: 
 
 
          Rating________________ 
 
3. Sessions that result in active student involvement and meaningful plans that result in  
 student learning: 
 
         Rating_________________ 
 
 
4. Interactions with students that are supportive of diverse student learning needs which 
           creates a supportive learning environment conducive to student learning: 
 
 
          Rating_________________ 
 
 
5. Knowledge of student development and appreciation of diversity and regular application  
of developmentally appropriate instructional strategies: 
          Rating_________________ 
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6. Student assessment techniques based on appropriate learning standards: 
 
          Rating_________________ 
 
 
7. Collaborative relationships that are effective with students, parents, caregivers, and  
support personnel: 
 
         Rating_________________ 
 
 
 
 
 
8. Reflective and responsive practice that demonstrates adjustments are made on a  
continuing basis to improve the effectiveness of instruction and assessment: 
 
 
         Rating _________________
  
 
 
 
 
Overall Rating:  _______________ 
 
 
 
The evaluated member’s signature indicates that they have read this evaluation but does not 
indicate approval or disapproval.  Members shall have the right to write comments, which shall be 
appended to this and placed in the personnel records.   
 
 
 
Faculty Member’s Signature ___________________________ Date _______________ 
 
 
Evaluator’s Signature _____________________________ Date ________________ 
 
 
 
(5/7/02) 
G-8 
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WATKINS GLEN CENTRAL SCHOOL DISTRICT 
SCHOOL NURSE EVALUATION 
 
School Nurse ___________________________   Date of Observation ______ 
 
Observer  ___________________________   Time __________________ 
 
Status   ___________________________   School _________________ 
 
Evaluation Descriptors 
 
UN Unsatisfactory Knowledge/demonstration of criteria below minimum standards 
 
S Satisfactory  Knowledge/demonstration of criteria at an acceptable level 
               
                   1     2      Corrective
                       Action Taken 
                      Date    Initial 
I.  PERSONAL-PROFESSIONAL CHARACTERISTICS        
    A.  Acquires new knowledge and skills for upgrading school nurse practice.       __  __  ________ 
 
B.  Is available for professional assistance whenever necessary.              __  __  ________ 
 
C.  Reflects sound judgment in decision-making and taking action.                    __  __  ________ 
    
II. HEALTH OFFICE MANAGEMENT 
 A.  Creates and maintains an orderly and safe office environment.               __  __  _______ 
 
 B.  Maintains accurate, updated records of health information on all 
                 students and makes provisions for timely, accurate in-coming 
                 and out-going records and reports.                 __  __  ________ 
       
 C.  Possess resourcefulness and skill in assisting students with health 
                maintenance needs.                   __  __  ________ 
 
III. NURSE-STUDENT/PARENT RELATIONSHIPS  
 A.  Demonstrates an honest, caring attitude that invites student and 
                 parent trust.                    __  __  ________ 
 
 B.  Demonstrates consistent behavior in assisting students with manage- 
                ment of health problems while maintaining confidentiality.               __  __  _______ 
 
 C.  Possess resourcefulness and skill in assisting students with health maintenance  
        records.                                __  __  ________ 
 
IV. PRACTICE SKILLS AND KNOWLEDGE 
 A.  Demonstrates skills appropriate for meeting school health emergencies 
                and practices within the defined school district policies.               __  __  ______ 
 
G-9 
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            1   2    Corrective 
             Action Taken 
             Date    Initial 
             
V. HEALTH COUNSELING 
 A.  Interprets and utilizes health information with judgment and skill.           __  __  _________ 
   
 B.  Assists students, parents and school faculty in exploring alternate 
       approaches to meeting health care needs.               __  __  ________ 
  
 C.  Participates in a helping relationship with individuals in families 
      in crisis intervention.                  __  __  ________ 
  
VI. HEALTH AND APPEARANCE 
 A.  Demonstrates poise, stability and enthusiasm when communicating 
       in the performance of school nurse practice.               __  __  _______ 
 
 B.  Maintains grooming and personal attire appropriate to the pro- 
        fessional duties of school nurse function.      __  __  ________ 
 
Additional Comments: _______________________________________________________ 
 
_____________________________________________________________________________ 
 
Nurse: ______________________________________________ Date: ___________________ 
 
School:  ___________________________ Supervisor: ______________________________ 
 
OVERALL PERFORMANCE EVALUATION 
 
_____  Meets District Nursing Standards 
 
_____  Does Not Meeting District Nursing Standards  
 
A formal conference was held on _________________________with the building principal.  I 
understand that my signature below does not necessarily mean that I agree with the evaluation, but 
have had an opportunity to review it. 
 
Comments:   ___________________________________________________________________ 
 
_______________________________________________________________________________ 
 
 _____________________________     ____________
 Signature of Nurse        Date 
 
 _________________________      ____________ 
           Signature of Principal       Date 
 
*Ratings:  1=Meets District Nursing Standards 
        2=Does Not Meeting District Nursing Standards (Specific Explanation(s) Required) 
 
Original: Personnel  
Copy:  Nurse, Principal and Superintendent      G-9 
  
Watkins Glen Central School District 
Request for Curriculum Committee Work 
WGFA Contract  Articles 102.4e and 111.5   
Appendix H 
 
Date: ___________    Curriculum Committee: ______________________________________ 
 
Names of Committee Members:_____________________________________________ 
 
Facilitator: __________________________ 
(Leads the committee, but does not provide in-service instruction.) 
 
Terms of Employment: Summer     Fall     Winter     Spring 
 
Starting Date: ___________ Ending Date: ______________ 
 
Requested Number of Work Hours: ___________   
 
**Volunteer Hours: ___________  Location: ________________________________ 
 
**Applies only if committee meets after the regular work day. 
 
Will in-service training be needed to complete the curriculum work (Mapster or other training)?    
       _____ Yes      _____ No 
 
       If so please complete an “In-service Request Form” in advance so as to be paid 
under Article 117 of the Contract for the in-service training work.  In-Service 
Instructors are paid in accordance with Article 102.4D of the contract.  Prior approval 
of the District is required. 
 
Project Rationale:  (include a description of the product that will be the outcome of the work) 
 
 
 
 
*Curriculum writing will be approved on a priority basis dependent on CDEP and district needs and budgetary funding.  Besides the curriculum map, 
other materials that you design for implementation of the curriculum will be required to be handed in prior to being paid. 
 
 Curriculum Coordinator and/or Building Principal Signature 
(Signature indicates that this request has been reviewed and is supported by a supervisor) 
 
 
 
 
 
 
 For District Office Use Only: 
 
Approved Business Office _______________________________ 
 
Approved Superintendent of Schools___________________________ 
 
Total Hours Approved___________ Not Approved ____________ 
 
Total Stipend Approved ___________ Funding Source ___________
 
Copies returned to committee members and facilitator  ____________  71
